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400. ELIGIBILITY FOR BENEFITS AND DISQUALIFICATION 
FROM BENEFITS 

The Federal acts contain no requirements conceming eligibility and 
disqualification provisions except the labor standard provisions {sec. 
440). Each State estabUshes its requirements which an unemployed 
worker must meet to receive unemployment insurance. Al l State laws 
provide that, to receive benefits, a claimant must bo able to work and 
must be available for work; i.e., he must be in the labor force, and his 
unemployment must be due to lack of work. Also he must be free 
from disqualification for such acts as voluntary leaving without good 
cause, discharge for misconduct connected with the work, and refusal 
of suitable work. These eligibility and disqualification provisions de­
lineate the risk which the laws cover: the able-and-available tests as 
positive conditions for the receipt of benefits week by week, and the 
disqualifications as a negative expression of conditions under which 
benefits are denied. The purpose of these provisions is to limit pay­
ments to workers unemployed primarily as a result of economic causes. 
The eligibility and disqualification provisions apply only to claim­
ants who meet the qualifying wage and employment requirements dis­
cussed in section 310. 

In all States, claimants who are held ineligible for benefits because 
of inability to work, unavailability for work, or disqualification are 
entitled to a notice of determination and an appea! from the 
determination. 

405 Ability To Work 

Only minor variations exist in State laws setting forth the require­
ments concerning a'bility to work. The addition of the words "physi­
cally a'bl«" or "mentally and physically a'ble" in a few State 1-aws has 
iiad no significant influence on the benefit decisions under tlie State 
laws.* One evidence of ability to work is the filing of claims and 
registration for work at a public employment office, required under 
all State laws. 

Several States (see Eligibility Table 1) have added a proviso tlint no 
claimant who has filed a claim and has registered for work shaU be 
considered ineligiblo during an iminterrupted [wriod of uneiniiloy-
ment be(;ausc of illness or disai>ility, so long as no work whicii is suit­
able, but for the disabiiity, is offered and refused. Tn Massaciuisetts, 
tlie period during whicii benefits will be i)ai<I is limited to ;i weetts. 
In Nevada, the i)roviso is effective only if the cliumunt. resides in that 

' Selected beneftt deciwlons under the State law.s are imblislied uionthly by the 
Maniwwx^r Administratiion iu Btuiefit S*?neH S^nrviw. TJiienH'l«.vi»w*t Insurauce, 
which may Im purchased from tlu> Huimriutendeut. of Doeuments. (Jovcnuncnt 
Printing Offi<.-e. Washington, IXC, 2 ( ^ 2 , for ?5 yter year. 
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ELIGIBILITY 

State. These provisions are not to be confused with, the special pro­
grams in six States for temporary disability benefits. (See ch. 600.) 

410 Availability for Work 

"Available for work" is often translated to mean being ready, wi l l ­
ing, and able to work. Meeting the requirement of registration 
for work at a public employinent office is considered as some eviidence 
of availability. Nonavailability may be evidenced by substantial 
i-estrictions upon the kind ov conditions of otherwise suitable work that 
a claimant can or wil l accept or by his refusal of a referral to suitable 
work made by the employment service or of an otfer of suitable work 
made by an employer. A detennination tiiat a claimant is unable to 
work or is unavailable for work applies to the time at which lie is giv­
ing notice of unemployment or for the period for which he is claiming 
benefits. 

The availability-for-work provisions have become more varied than 
the ability-to-work provisions. Some Statee provide that a claimant 
must be available for suitable work; otliers incorporate the con­
cept of suitability for tlie individual claimant in terms of work i n his 
usual occupation or for whicii he is reasonably fitted by training and 
experience (Eligibility Table 1). Delaware requires an involuntarily 
retired worker to be available only for work wliich is suitable for an 
individuai of his age or pliyyical condition; Connecticut specifies tiiat 
women are not required (o 1)6 a^•aiiable for work between the hours of 
1 a.m. and 6 n.in. (See sec. 440.i>l for similar provision in Massa­
chusetts.) A male claimant in New Hainpsliii-e nmst be available on 
ali the shifts or during the lioni'S during wliich there is a lalwr maricet 
for tlie services he oH'ei-s; a female claimant need not l>e available dur­
ing the tli ird shift. 

Oeorgia speeiiies the conditions under which individuals (m vncation 
are deemed unavailable, and limits to 2 weeks in any calendar year the 
period of nnnvailability of individuals who are not paid wivile on a va­
cation j>rovi(K;d in an employment contract or by eniptoyer-estal>lishorl 
custom or policy. North Carolina consideis JUS unavailable a claim­
ant whose unemployment is found to lie dne to vacation for a period of 
2 weeks or Ie„ss in a calendar vear. 

I n Nebi-aska and New Jersey no ehiimant is deemed unavailable for 
work solely Ixicause lie is ou vacation without, pay i f the vacation is 
not Ihe result of his own action as distinguished from any collective 
bargaining or other action beyond his individuai control. Under 
New York law an agn^einent by an individual or his union or repre­
sentative lo a.shutdown for vacntion purposes is not of itself consid­
ered a withdrawal from the lal>or market or unavailability during the 
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time of such vacation shutdown. Other provisions relating to eligi­
bility during vacation periods—although not speoifically stated in 
terms of availability—are made in Virginia, where an individual is 
eligible for benefits only i f he is found not to be on a bona fide vacation 
and, in Washington, where i t is specifically provided that a cessa­
tion of operations by an employer for the purpose of granting vaca­
tions shall not be con^rued to be a voluntary quit or voluntary 
unemployment. 

Alabama, Michigan, Ohio, and South Carolina require that a claim­
ant be available for work in a locality where his base-period wages 
were earned or in a locality where similar work is available or where 
suitable work is normally performed. Illinois considers an indi\iidual 
to be unavailable i f , -after separation from his most recent work, he 
moves to and remains in a locality where opportunities for work are 
substantially less favorable than those in the locality he left. Arizona 
requires that an individual be, at the time he files a claim, a resident of 
Arizona or of another State or foreign country that has entered into 
reciprocal arrangements with the State. ' 

Michigan and West Virginia require that a claimant be available 
for fuil-time work. I n Wisconsin—where a claimant may be re<]uired 
at any time to seek work and to supply evidence of such search—the 
inability and unamilability provisions are in terms of weeks for which 
he is called upon by his current employer to return to work that is 
actually available and in terms of weeks of inability to work or un­
availability for work, i f his separation was caused by his physical 
inability to do his work or his unavailability for work. Oklaiioma's 
requirement iis to ability to work and availability for work is 'implied, 
rather than direct; the law states that mere registration and reporting 
at a local employment ofiice is not conclusive evidence of ability to 
work, availabil'ity for work or willingness to work, and ni(]uires, 
wiiere appropriate, an active search for work. 

415 Actively Seeking Worlc 

I n addition to regist-ration for work at a l<K;al employnient ofiice, 
most. Stato laws require that a claimant be actively seeking work or 
making a reasonable etfort to obtain work. Tennes,see specilically 
pi"ovides that an acti\ e or in<iei)endent .search for work is not re(|iiired 
as evidence of availability. 

The Oregon requirement is in terms of "actively seeking and unable 
to obtain suitable work." In Oklahonia, ]*enu.sylvania, Vermont, 
Washington, and Wisconsin, the provision is not mandatory; the 
ageiKiy may require, that the claimant, in achlition to registering for 
work, make other efl'orts to obtain suital)le work and give eviileucc 
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of such efforts. In Wisconsin however, an active search is required if 
the claimant is self-employed, or if the claim is based on employment 
for a corporation substantially controlled by the claimant or his family. 
Michigan permits the Commission to waive the requirement that an 
individual must seek work, except in the case of a claimant serving a 
disqualification, where it finds that suitable work is unavailable both 
in tho locality where the individual resides and in those localities in 
which he has eamed base-period credit weeks. The New Jersey law 
permits the director to modify the active search-for-work requirement 
when, in his judgment, such modification is warranted by economic 
conditions. 
420 Availability During Trarning 

Special provisions relating to the availability of trainees and to the 
unavailability of students or of married or pregnant women are included 
in many State laws. The student, marital-obligation, and pregnancy 
provisions are discussed in sections 450.01-450.03 along with the 
special disqualification provisions included in other States for these 
groups. 

To assist claimants who are unable to find work—especially those 
long unemployed because their skills are no longer in demand as a 
result of technological changes in industrial production—more than 
half the States have special provisions regarding availability f o r work 
during periods of training or retraining (Eligibility Table 1). Under 
these provisions an otherwise eligible claimant is deemed not unavail­
able while he is attending a training or retraining course appro ved or 
recommended by the employment socurity agency. In the District of 
Columbia, Michigan, and Missouri, an individual may be required to 
accept such training. 

Massachusetts and Michigan, in addition to providing regular bene­
fits while the claimant attends an industrial retraining or other voca­
tional training course, provide extended benefits equal to 18 times 
his weekly benefit rate (sec. 335.03). The California, Delaware, Hawaii, 
Illinois, Missouri, New York, Oregon, North Carolina, and Rhode 
Island laws specify in detail the conditions for approval of the training. 
Illinois, Oregon, and Tennessee limit the payment of benefits during 
training to individuals who are not eligible for any training aUowances, 
California, Missouri, and Tennessee suspend payments to an individual 
for any week with respect to which he is entitled to receive retraining 
benefits as a result of the State's participation in a Federal program 
providing for the payment of such benefits. North Carolina provides 
that an unemployed individual who is attending a vocational school 
or training program approved for him by the Commission is deemed 
available for work if he is not receiving a training allowance under 
another Federal or State program. 
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ELIGIBILITY 

Arkansas provides that an unemployed individual in a short-term 
vocational training or retraining course to which he was referred by 
fche agency shall he considered available for work so long as he does 
not refuse to apply for or accept suitable work when directed. Ohio 
considers an individual available for work whiie attending a vocational 
training course approved by the Ohio work training committee if the 
employment security agency recommends such attendance; however, 
the claimant is required to seek and accept suitable work that will not 
interfere with the training. Maine and Vermont hold an individual 
available for work if he is engaged in a vocational traimng course ap­
proved by the agency and maintained in whole or in part by a Federal, 
Stdte, or other pubJic agency. Oklahoma considers an individual 
available for work if he is enrolled in a vocational training coui'se 
approved or supported by the U.S. Congress or State Government 
agency. Alaska, California, Delawaire, Kansas, Maine, New Jersey, and 
Vermont do not disqualify an otherwise eligible claimant for refusing 
suitable employment if acceptance would require that he tcrin'mate 
the retraining course. 

New Hampshire provides that the availability requirement will not 
apply to individnals, selected by ihe agen(;y and enrolled in a voca­
tional training program under the auspices of the State Department 
of Educat'oii, if tho individual is not eligible for any supplementary 
benefits, is in good standing in his class, and Inus attended all sched­
uled sessions. North Dakota ])erinif-s a finding of availability for work 
during a period of vocational training in a program maintained by 
a Federal, State, or other jjublit; agency; Pennsylvania, during attend­
ance at a training or retraining coui'se approved by tho Department 
of Labor and Industry "as meeting a suitable and realistic employ­
ment or reemployment objective of the cm()Ioyoe"; aud West Virginia, 
during t,riuning as ])art of un area vocational pi'ograni, or similar 
program, which has as its object the training of unemplo3'"ed individ­
uals in now occupational skills. 

The District of Columbia law disqualifies un individual if he fails, 
without good cause, to accejit an agency recoiunicndation tihat he 
att,end a vocational training or retraining course. Georgia disqualifies 
an individmii who voluntarily terminates his training. North Carolina 
disqualifies an individual who fails t,o atl:end or <Uscoiilinues lii« train­
ing without good cause or who ia se|)iirat,cd fr(un his tra iling coui'se 
due lo misconduct*. Idaho and Utah have modilied their special student 
])rovisions to allow the payment, of benclit̂ s t(t otherwise eligible indivi­
duals wlio arc undergoing approved tjvuning. 

Kansas, New York, am! Oregon provide for the [)ayineiit of benefits 
during an approved courso in basic educational skills. 
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425 Disqualiflcation From Benefits 

The major causes of disqualification from benefits arc voluntary 
separation from work, discharge for misconduct, refusal of suitable 
work, and unemijloyment due to a labor dispute. The disqualifica­
tions imposed for these causes vary considerably among the States. 
They may include one or a combination of the following: a postpone­
ment of benefits for some prescribed period, ordinarily in addition 
to the waiting period required of all claimants; a cancellation of 
Iwuefit rights; or a reduction of benefits otherwise payable. Unfike 
the status of unavailability for work or inability to work, which is 
terminated as soon as the condition clianges, disqualification means 
that benefits are denied for a definite i>eriod specified in the iaw, or 
set by the administrative agency within time limits specified in the 
law, or for the duration of the jmriod of unemployment. Frequently 
the disqualification lasts for the duration of the benefit year or longer. 

The disqualification period is nsually for the week of the disquali­
fying act and a specified number of consecutive calendar weeks fol­
lowing. Exceptions in wliich the weeks must, be weeks following regis­
tration for work or meeting some other requirement aro noted in 
Eligibility Tables 2, 3, and 4. The theory of a specified period of 
disqualification is that, after a. time, the reason for a worker's con­
tinned unemployment is due more to the general conditions of the 
labor market than to his disfiualifying act. Tlie time for which tho 
disqualifying act is considered the reason for a worker's unemploy­
ment varies among the States and among the cairses of disqualifica­
tion. I t varies from 3 weeks, in addition to the week of occurrence, 
in Puerto Rico to 1-26 weeks in Texas. In two States the maximum 
disqualification period for one or more causes may be as long as the 
maximum duration of benefits. 

A number of States have a different theory for the ijeriod of dis­
qualification. They disqualify fov the duration of the unemployment 
or longer by rocpiiring a specified amount of work or wages to requal­
ify or by canceling a disqualified workers wage credits. These States 
are shown.in Eligibility Tables 2, 3, and 4. Tlie provisions will be 
discussed in consideration of the disqualilications for eacix cause. 

Instead of the usual type of disqualification provisions, Colorado 
pays or denies Iwnefits under a system of a,\vavds. A "fu l l award"— 
i.e., no disipialification—is made if the worker is laid oif for lack of 
work or his separation is due to one of sevend situations descril>ed in 
detail in the law. Fifty percent of the fuli award (one-half of the 
weekly benefit anmimt and one-half of potential Iwnefits in tiie benefit 
year) is made if the claimant was discharged or quit work under speci­
fied circumstances in which, \>i'esumal)ly, both employer and worker 
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shared responsibility for the work separation. I f the separation is 
the second consecutive such separation since the beginning of the Jmse 
period, no award is made. The law also lists in detail 23 conditions 
under which a worker might be separated from work and which would 
require a determination of "no award"— t̂liat is, all wage credits prior 
to the condition are canceled; no base period, benefit year, or valid 
claim may be established on such wages; and any base period, benefit 
year, or valid claim previously establislied is invalidated. 

Similarly, a system of "special awards," prescribing conditions under 
which a " fu l l " or "no" award is made, appears in the Colorado law, 
applicable to separations because of pi'egnancy, family obligations, 
or return to school and, by regulation, to other conditions reflecting 
a separation from active attachment to the labor force. (See Eligibil­
ity Table 6.) Finally, under a provision for "optional a\vards" supple­
mented by regulation, the employment security agency may grant one 
of the four foregoing types of awards for separations arising from a 
specified list of situations, aa well as other situations not specifically 
covered under the ot-lier award provisions. 

In less than half the States the disqualifications imposed for all 
three major causes—voluntary leaving, discharge for misconduct, and 
refusal of suitable w ôrk—are the samo. In 'States ^vitli provisions of 
different severity for tho difi'erent causes, discharge for misconduct is 
most often the cause with the heaviest i)enalty. 

The provisions for postponement of iienefits and cancellation of bene­
iits must be considered together to understand tlie full effect of dis­
qualification. Discjualification for tho dunition of the unemployment 
may be a slight or a se\'ero jienalty for an individual ciaimant, depend­
ing upon the duration of his unemployment which, in f,urn, depends 
largely upon the general condition of the labor market. When ttincel-
lation of the benefit rights based on t he work left is added, the severity 
of the disqualifioation depends mainly upon the duration of tlie work 
left jmd tho presence or absence of other wage credits. Disqualification 
for tho duration of the unemployment nnd amcellation of all prior 
wago credits tend to put the claimant out of the system. I f the wago 
credits ĉ anxiclled extend beyond the base period for the current benefit 
year, cancellation extends into a second benefit year immediately fol­
lowing. 

In Colorado and Michig:in, where cancellation of wage credits may 
deny all beuetits for the remainder of the hcuctit yc;ir, the claim-ant 
may i>econie eligihlc again for benelits witliout waiting for his Ijenefit 
year to expire. Sec Heneiit Tabic 1, footnote 5, for provisions for cau-
celiation of tlio current benefit year. .'VlthnngJi this provision pennits a 
clainiant to cstahlish a new beneiit year aud draw benetits sooner than 
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he otherwise could, he would be eligible in the new benefit year geai-
erally for a lower weekly benefit or shorter duration, or both, because 
part of the earnings in the period covered by the new base period 
would already have been canceled or used for computing benefits in 
the canceled beneiit year. 

430 Disquoliflcation for Voluntarily Leaving Work 
In a system of Ijenefits designed to compensate wage loss due to lack 

of work, voluntarily leaving work without good cause is an obvious 
reason for disqualification from benefits. A l l States have such a 
disqualifioation provision. 

In most States disqualifieation is based on the circumstances of 
separation from the most receTit employment. Laws of these States 
condition the disqualification in such terms as [ i f he] "has left his Tnost 
recent work voluntarily without good cause" or pro^dde that the indi­
vidual will be "disqualified for tho week in which he has left work 
volnnbarily without good cause, i f so found by the commission, and 
for the [specified number of] weeks which iTmnediately follow snch 
week." Most States with the latter provision interpret i t so that any 
bona fide employment in the period specified terminates the disqualifi­
cation, but some States interpret the provision to continue the dis­
qualification until the end of the period specified, regardless of inter­
vening employment. 

In a few States the agency looks to the causes of all separations 
within 'a specified period. (See footnote 4, Eligibility Table 2.) Mich­
igan and Wisconsin, which compute Itenefits separately for each em­
ployer to be charged, consider the reason for sejiaration from each 
employer when his amount becomes chargeable. 

430.01 Good cause for̂  voluntOTy leaving.—In all States a worker 
who leaves his work voluntarily must havo good cause (in Connecticut, 
"sufficient cause"; in Ohio, "just causo"; and in Pennsylvania, "cause 
of a necessitous and compelling nature") if he is uot to be disqualitietl. 

In many States, good cause for leaving work appeare in the law as *a 
general term, not explicitly restricted to good cause related to the em-
employment, thus permitting interpretation to include good personal 
cause. However, in a- few of these States, it has been interpreted in 
tho i-estrictive sense. 

Several States, where the disqualification for leaving work is in 
terms of general good cause, also specify various circumstances relat­
ing to work separations th«t, by statute, require a defermination that 
the woi'ker left, with good causo. In California and Indiana separa­
tions are hold to be with good cause if eni])Ioyinent is terminated under 
;i compulsoiy retirement provision of a collective-bargaining agi-ee-
inent; in Massachusetts, if tiie claiinant was required to retire under a 
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ELIGIBILITY 

pension plan, notwithstanding his jirior assent to'the esfjablishment of 
the program; and in Eiiode Island, i f he leaves work pursuant to a 
public or private plan providing for retirement, if he is otherwise 
eligible. New York provides that voluntiiry leaving is not in itself 
disqualifying i f circumstances developed in the coursse of employment 
that would have justified the claimant in refusing snch employment in 
the first place. 

A few States—in addition to those wliere good causo is restri(Sted 
to that attributable to the employer (see below)—specify that no 
disqualification shall be imposed i f the claimant left work to accept 
other work or to enter tho Armed Forces of the United States: In 
Massachusetts, i f he left in good faith to accept new, pemwinent full-
time work, from which he was subse ĵuently separated for good cause 
attributable to the employing unit; in Wyoming, i f he left for the sole 
purpose of accepting better employment, in which he remained con­
tinuously for at least 12 weeks; and in Ohio, i f the separation was for 
the purpose of entering the Armed Forces -and induction or applica­
tion to enter occurred within 30 days after the separation. 

In many States (EligibiUty Table 2) good cause is specifically re­
stricted to good cause connected with tlie work or attributable to the 
employer, or, in West Virginia, involving fault on the part of the 
employer. Connecticut, Florida, Louisiana, and Montana disqualify 
pei-sons who "left" workand do not specify "voluntary" Icaring. Most 
of these Statea modify, in one or more respects, the requirement that 
tlie claimant l>e disqualified i f the separation was without good causo 
attributable to the employer or to the employment. 

The most common exceptions are those jirovided for separations 
Ijecause of the claimant'.'; iliness - and those for the purpose of accept­
ing otiicr work.'' Tile provisions relating to illness, injury, or disability 
usually state the requirements that the ehiimant must meet in regard 
to submitting a doctor's certificate, notifying the employer, returning 
to work uiK)n iwovery, and making reasonable effors to preserve job 
rights. Exceptions are also made, under specified conditions, in 
Arkansas for separations for compelling x̂ ersonal reasons, and, in 
Colomio, Iowa, and Wiswnsin for compelling reasons including lU-
ries-s of a SfKiuse, dei>endent child, or otlier memi)ei"s of tlie immediate 
family. 

The exceptions concerning separations to accept other work usually 
i-equim tiiat tlie new ivork !»e "Ijctter" tlian the work left and that the 

'Alahania, ArkaiiKsis, Cotomtlo, Delawaro, Florirtn, rndiana, Iowa, Maine, 
.MiiuiPSDtH, TeniH;ss<'i!. and Wisconsin. 

''Alabama, Colorado, Conneetipiit", Gwrgia, Indiana, Iowa. Michigan, Minne­
sota. Jlissonri. and Wisconsin. 
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claimant shall have remained in such ivork for a specified period. I n 
Georgia, the provision is ai^plied at the discretion of the agency; in 
Alabama i t is applicable only i f the individuaVs subsequent sei>aration 
from the new work is with good cause attributable to the einployer or 
is due to laclv of work; and in Indiana, only i f the individual's subso­
quent unemployment is under nondisqualifying circumstances. 

Alabania, Connecticut, Iowa, and Missouri make an exception i f an 
individual, on layoff f rom his regular enii^loyer, quits other work to 
return to his regular employment; in Alabama i f he returns to employ­
ment in which lie had prior existing statutory or contractual seniority 
or recall lights; in Michigan i f he leaves his work to accept perma­
nent fnll-time woric witli another einployer and performs services for 
such employer, or ieaves to accept a recall from a former einployer, he 
is not subject to disqualification; and in Indiana his canceled l>enefit 
riglits wi l l be restored i f he lefn'ps to accept better permanent full-time 
work, works at least 10 weeks in su(di new job, and becomes unem­
ployed under nondisqualifying circumstances. Exceptions are also 
made in Connecticut i f a claimant leaves work to return to his regular 
aiipreiiticeable trade or i f he lea\ es work solely by reason of govem­
mental regulation or statute; in Oliio i f tlie leaving is to accept a recall 
from a prior employer or to accept other co\ered work within 7 days 
i f he works at least three weeks and earns the less of V/, tinics his 
average weekly wage or $180 in such work. 

New Hampshire allows benefits i f an individual, not under disquali­
fication, accepts work that would not have been suitable and termi­
nates such employment within 4 weeks. I n Tennessee, i f he left work 
in good faith to join tiio armed forces, he is not di-squalified. 

430.02 Period of disqutdification.—Tu some States the distiualifiea­
tion for voluntary leaving is :i fixed nmnber of woeks; the longest 
period in nny one of these States is i:̂ > weeks (Eligibility Table 2). 
Other States have a variable disqualification; tiie maxinnim period 
under theso provisions is 2fi weeliS in Texas. I n the remaining States 
ihe di.squaiification is foi- the dnralion of the individual's uiiempioy-
nient—in most of these States, unl il he is again enii)loved and earns a 
specified amount of wages. 

430.03 Cancello/io/i. of benefit rights.—In many States, in addition 
to the posti>onenient of benefits, beneiit riglits are canceled or reduced, 
usually equal in exieni to the weeks of benefit post|>onement iniposed. 
I l l five of these Slale.s, the disquiilillcation may mean the loss of all 
benefit rights until Ihc worker earns iu sulisetiucnt emiiloyment suffi-
(ient wages to meet (he (lualifying requirement to establish a benefit 
year. In Colorado, under tlie "no-award"' provision, all wages earned 
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prior to the separation from work are canceled for all purposes (see 
sec. 425). I f the claimant is disqualified under conditions indicating 
that he contributed to, but was not wholly responsible for, incompati­
bility with a supervisor or fellow employees, a "fifty percent of a ful l 
award" is required, under which he would receive one-half of the 
award to which he would otherwise have been entitled. In Wyoming, 
the individual disqualified for voluntary leaving without good cause 
forfeits all accrued benefits. 

In Alabama and Iowa l>enefits based upon the employment which 
the worker left are cancele<l; if the worker had no other employers 
after tlie beginning of tiic base period, this cancellation would result 
in disqualification not only for the duration of tlie unemployment but 
also for tiie remainder of tiie !)eneftt year and until the worker had 
enougii subsequent employment to qualify for a second benefit year. 
However, if lie had iiad other iiase-period employers, he might he 
eligible without delay for Iienefits based on his wages with them. In 
Wisconsin, where benefits are computed separately for each einployer 
in inverse chronological order, all beneftt rights earned with the 
employer concerned in the determination are canceled in cases of vol­
untary leaving without good cause. In addition, Wisconsin postpones 
for 4 weeks benefit rights eamed with earlier employers. 

480.04 RelatioTi fo aeailahilif-y prorisions.—A clainiant who is not 
disqualified for leaving work voluntarily because he left wiih good 
cause is not necessarily eligible to receive l>enefits. I f he left because 
of illness or to tfike care of illness in the family, he may not be able to 
work or be availal>]e for work. In mast States his ineligibility for 
benefits would extend only until he was able to work or was available 
for work, rather than for tlie fi.xed jiericKl of di.squalification for volun­
tary leaving. 

435 Dischorge for Misconduct Connecfed With Ihe Work 

Tho provisions for disqualification for di.s<.*hai'ge for misconduct 
follow a pattern similar but not identical to that, for voluntary leaving. 
Tliere ia more tendency to provide disqualification for a variaiiie num­
ber of weeks "aajoi-ding to the seriousness of tlie misconduct." In 
addition, many States pmvide for heavier tiistiualification in tlie case 
<tf discliarge for a disiionest or a crimina! a<:(, or other acts of aggra­
vated misconduct. 

Some of file State laws <le(ine uiisc(nidiict in flu; law in such terms 
as "willful inisconducf (Connecticut, Maiue, and Pcnnsylvaniii); 
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"deliberate misconduct in willful disregard of the employing unit's 
interest." (Massachusetts); "failure to obey orders, rules or instruc­
tions or the failure to discharge the duties for which he was employed" 
.(Georgia); and a breach of duty "reasonably owed an employer by an 
employee (Kansas)." Kentucky provides that "legitimate activity in 
connection with labor organizations or failure to join a company 
union shall not be construed as misconduct." Detailed interpretations 
of what constitutes niisconduct ha\'e been developed in each State's 
benefit decisions. 

Disqualification for discharge for misconduct, as that for voluntary 
leaving, is usually based on the circumstances of separation from the 
most recent einployment. However, as indicated in Eligibility Table 
3, footnote 3, in seven States the statute requires consideration of the 
reasons for separation from employment other than the most recent. 
I n New York and Ohio, the disqualification is applicable to any sep­
aration within the base period for a felony or dishonesty in connection 
with the work. 

435.01 Period of disqualification.—About half of the States have 
a variable disqualification for discharge for misconduct (Eligibility 
Table 3). In some, the range is sinall, e.g., tho week of occurrence 
plus 3 to 6 weeks in Alabama and 2 to T weeks in Nebraska; in other 
States the range is large, e.g., 7 to 24 weeks in South Dakota and 1 to 
26 weeks in Te.xas. Many States provide flat'disqualification, and 
othere disqualify for the duration of tlie unemployment or longer. 
(Florida, Illinois, Maine, North Dakota, Oregon, and Washington 
provide two j>eriods of disqualification; .see footnote 2, Eligibility 
Table 3.) Some States i^uce or cancel all of the claimant's benefit 
rights. 

Many States provide for disqualification for disciplinary suspen­
sions as woU as for discharge for misconduct. A few States provide 
the samo disqualification for both causes (footnote 1, Eligibility Table 
3). In the other States the disqualification differs as indicated in 
footnote 7, Eligibility Table 3. 

435.02 Disqtialification for gross Tnisconduct.—Twenty-three States 
provide iieavier disqualifications for wiiat may be called gross mis­
conduct. Theso disqualifications are sliown in italic in Eligibility 
Table 3. I n 3 of the States, the disqualification runs for 1 year; in 6 
States, for the duration of the individual's unemployment; and in 14 
States, wage credits are canceled iu whole or in pait, on a mandatory 
or optional basis. 

The conditions S|)ecified for imposing the disqualification for dis­
charge for gross misconduct are in such terms as: discharge for dis­
honesty or an act constituting a crime or a felony in connection with 
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the claimant's work, i f he is convicted or signs a .statement admitthig 
the act (Illinois, Indiana, Montana, New York, North Carolina, Ohio, 
Oregon, and Utah); conviction of a felony or misdemeanor in con­
nection with the work (Maine); discharge for a dishonest or criminal 
act in connection with the work (Alabama and Kentucky); gross or 
aggravated misoonduct connected with th© work (Missouri, South Car­
olina, Tennessee, and West Virginia); deliberate and willful disregard 
of standards of behavior showing gross indifference to the employer's 
interests (Maryland); discharge for dishonesty, intoxication, or will­
ful violation of safety rules (Arkansas); gross, flagrant, willfu],or 
unlawful misoonduct (Nebraska); assault, theft or sabotage (Michi­

gan) ; misconduct that has impaired the rights, property, or reputation 
of a base-period employer (Louisiana); assault, battery, theft of $50 
or more, commission of an immoral act or destruction of property 
(Minnesota); intentional, willful, or wanton disregard of the employ­
er's interest (Kansas); and discharge for arson, sabotage, felony, or 
dishonesty connected with the work (New Hampshire). Additional 
disqualifications are provided in Kansas and New Hampshire (for 
details, see footnote 9, Eligibility Table 3). 

440 Disqualiflcation for a Refusal of Suitable Work 

Disqualification for a refusal of work is provided in all State laws, 
with diverse provisions conoei'uing the extent of tho disqualification 
imposed, smaller difference in the factors to be considered in deter­
mining whether work is suitable or the worker has good cause for 
refusing i t ; and practically identical statements concerning the con­
ditions under which "new work" may be refused without disqualifica­
tion. To protect labor standards, the Federal Unemployment Tax 
Act provides that no State law will be approved, so that employers 
may credit their State contributions against the Federal tax, unless 
the State law provides that— 

Comi>ensati()n shall not ho denied in svich Shilc to any otlierwist^ 
eliRilile individual for refii.siiif? to accc|»t. new work nndor any of the 
following (;onditi<»nK: (A) If tlu; iK)sition offemi is vjicant dno directly 
to a strike, hMdtout, or oilier labor diKimte; (11) i f fhe wages, hour-M, 
or other conditions of tlu; work offere*! lire Rubshmtinny le.ss fiivorahle 
to tht; indiridtiiil tli-'iii thitse {trevaiUnn for .«i(iiil.*ir work in flit,' loc-jility; 
(C) i f a.s a eondition of lM;iiig employwi the iiKlividual would Ite re-
qnircd lo join a <'oni|>any union or to resign from itr refrain fn)ni join­
ing any boiui lide labor ^trganization. 

The disqualification for refusal of suitable work is usually impose<l 
for a failure, without good <;ause, to apply for available suitable work 
when so directetl by the employment ofiice or to accept suitable work 
when offered. Some States add "to return to custoniai^ self-
employment." 
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The special provisions in some State laws on the availability for 
work of individuals while undergoing vocational training or retraining 
present a question of eligibility for benefits in the event trainees refuse 
an offer of suitable work that would interfere with the completion of 
training to which they had been referred by the employment security 
agency. Alaska, Califomia, Delaware, Kansas, Maine, New Jersey, 
and Vermont do not disqualify an otherwise eligible claimant for re­
fusing suitable work under these conditions; Arkansas requires that 
trainees apply for and accept suitable work when directed; and Ohio 
requires that they seek and accept suitable work that wil l not interfere 
with the training. (Seesec.420.) 

440.01 Criteina for suitable work.—In addition to the mandatory 
miniraum standards, most State laws list certain criteria by which the 
suitability of a work offer is to be tested. The usual criteria are the 
degree of risk to a claimant's health, safety, and morals; his physical 
fitness and prior training, experience, and earnings; the length of his 
unemployment, and his prospects for securing local work in his cus­
tomary occupation; and the distance of the available work from his 
residence. These criteria are modified in some States to include other 
stipulations such as, for example: I n Galifornia, that any work that 
meets the criteria is suitable i f the wages equal the claimant's weekly 
benefit amount; in Alabama and West Virginia, that no work is unsuit­
able because of distance i f i t is in substantially the same locality as the 
claimant's last regular employment, which he lef t voluntarily without 
good cause connected with the employment; in Indiana, that work 
under substantially the same terms and conditions under which the 
claimant was employed by a base-period employer, which is within 
his prior training and experience and physical capacity to perform, 
is suitable work unless he has made a l>ona fide change in residence 
which makes sucii offered work unsuitable for him because of the 
distance involved. Massachusetts deems work iietween the liours of 
11 p.m. and 6 a.m. not suitable for woinen. 

Delaware and New York make uo i-eference to the suitability of 
work offered but provide for disqualification for refusals of work for 
which a claimant is reasonably fitted. Delaware, New York, and Oiiio 
pmvide,iii addition tothe labor standaitls rt^(|uired by the Fedeml law, 
that no refusal to accept employment shall l>e disqualifying i f il is at 
an unreasonable distance from (he claimant's residence or the expense 
of travel to and from work is substantially greater than that in his 
former employment, unless provision is made for such expense. 

440.02 Period of disqualifi-cation.—Some States disqualify for a 
specified number of weeks (4 to 11) any claimants who refuse suitable 
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work; others postpone benefits for a variable number of weeks, with 
the maximum ranging from 5 to 16. Almost half the States disqualify, 
for the duration of the imemployment or longer, ciaimants who refuse 
suitable work. Most of these specify an amount that the claimant must 
earn, or a period of time lie must work to remove the disqualification. 

I n addition, some States reduce or cancel benefit rights when a dis­
qualification is imposed. A few of these States provide for reduction 
at the agency's discretion. Colorado, Nebraska, and Wyoming cancel 
all benefit rights earned prior to a refusal; this has the effect of dis-
qualilfying the claimant for the remainder of the current benefit year 
and until he earns sufficient wages to qualify in a subsequent benefit 
year. 

The relationship between availability for work and refnsal of suit­
able work was pointed out in the discussion of availability (sec. 4l0). 
The Wisconsin provisions for suitable work recognize this relationship 
by stating: " I f the commission determines that * * * a failure |to 
accept suitable work] has occurred with good cause, but that the em­
ployee is physically unable to work or substantially unavailable for 
work, he shall be ineligible for the week iu which such failure oc­
curred and while such inability or unavailability continues." 

445 Labor Disputes 

Unlike tiie disqualifications for voluntary leaving, discharge for 
misconduct, and refusal of suitable work, the disqualifications for un­
employment due to a ]a:bor dispute do not involve a question of whether 
the unemployment is incurred tiirough fault, on the part of the indi­
vidual worker. Instead, they mark out an area that is excluded fi-oni 
coverage. This exclusion I'ests in part on an effort to maintain a 
neutral position in rcgjird to the dispute and, in pait,-to a\ oid [loteii-
tially costly drains on the unemployment funds. 

Tho ])rincipie of "neutrality" is reflected iu the type of disqualifica­
tion imposed iu all of the State law.s. Tlie disqualification imposed 
is always a ])Of)ti>onemeiit of Iwnefits aud in no iustance involves re­
duction or cjuicellation of l>enefit rights. Inherently, iu almost, all 
States, the period is indefinite and geared to the continuation of the 
dispute-induced stoppage or to the progress of the dispute. 

445.01 Definition of labor dis/yufe.—Except for Alabania and Min­
nesota, no State detines labor dispule. The laws use different terms; 
for example, "'labor dispute," "trade dispute," "strike," "strike and 
lockout," or "strike or other bona lide lal>or dispute." Some States 
exclude lockouts, presumably to avoid penalizing workei's forthe eni-
])loyer's action; several States exclude disputes due to the employer's 
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failure to conform to the provisions of a labor contract; and a few 
States, those due to employer's failure to conform to any law of the 
United States or the State on such matters as wages, hours, working 
conditions, or collective bargaining, or disputes where the employees 
are protesting substandard working conditions (Eligibility Table 5). 

445.02 Location of the dispute.—Usually a worker is not disquali­
fied unless the labor dispute is in the establishment in which he was 
last employed. Idaho omits this provision; North Carolina, Oregon, 
Texas, and Virginia include a dispute at any other̂  premises which 
the employer operates i f the dispute makes it impossible for him to 
conduct work normally in the establishment in which there is no labor 
dispute. Michigan includes a disî ute at any establishment within the 
United States functionally integrated with the striking establishment 
or owned by the same employing nnit..Ohio includes disputes at any 
factory, establishment, or other premises located in the United States 
and owned or operated by the employer. 

445.03 Period of disqualification.—In most States the period of 
disqualification ends whenever the "stoppage of work because of a 
labor dispute" comes to an end or the stoppage ceases to be due to the 
labor dispute. In other States, disqualifications last while the labor 
dispute is in "active progress," and in Arizona, Connecticut, Idaho, 
and Ohio, while the workers' unemployment is due to a labor dispute 
(Eligibility Table 5). 

A few State laws allow individuals to tenninate a disqualification 
by showing that the labor dispute (or the stoppage of work) is no 
longer the cause of their unemployment. The Missouri law specifies 
that bona fide employment of the claimant for at least the major part 
of each of 2 weeks will terminate the di.squalification; and the New 
Hampshire law specifies tiiat tlie disqualification will tenninate 2 
weeks after the dispute is ended even though the stoppage of work con­
tinues. In contrast, the Arkansas, Colorado, and Nortii Carolina laws 
extend the disqualification for a reasonable i)eriod of time necessary 
for the establishment to resume normal operations; and Michigan and 
Virginia extend the jieriod to shutdown and startup oiserations. Under 
the Massachusetts and New Hampshire laws a claimant may receive 
benefits if, during a stoppage of work due to a labor disi>iitc, he obtains 
employment with another employer and cams a specified amount of 
wages (Eligibility table 5). However, base-period wages earned with 
tiie employer involved in tiie dispute cannot be used for lienefit pay­
ments wliiie the stoppage of work continues. 

Only two States provide for a deHnite period of disqualification. In 
New York a worker who lost his employment liecause of a strike or 
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lockout in the establishment wiiere he was employed can accumulate 
"effeetive days" after the expiration of 7 weeks and the waiting 
period, or earlier i f the controversy is terminated earlier. In Rhode 
Island a worker wlio becfime unemployed because of a strike in the 
establishment in which he was employed is entitled to benefits for 
unemployment wliich continues after a C-week disqualification period 
and a 1-week waiting period. In addition to the usual labor dispute 
provision, Michigan, in a few specified cases, disqualifies for 6 weeks 
in each of whioh the claimant must either eam remuneration in excess 
of $15 or meet the regular eligiblity requirements, plus an equal re­
duction of benefits based on wages earned with the employer involved. 

44.5,04. Exchision of individual workers.—Kentucky, Minnesota, 
Rhode Island, and Wisconsin limit the disquaUfication to workers 
wliom the dispute caused to lose or leave their employment. In Texas 
tiie unemployment must be due to the claimant's stoppage of work. 
Utah applies a disqualification only in case of a strike involving a 
claimant's grade, class, or group of workei's i f one ofthe workers in the 
grade, class, or group fomented or was a party to the strike; i f the 
onployer or his agent and any of his workers or their agents conspired 
to foment the strike, no disqualification is applied, Massachusetts 
provides specifically that benefits will lie paid to an otherwise eligible 
individual from his jieriod of unemployment to the date a, strike or 
lockout commenced, i f he liecomes involutarily unemployed during 
negotiations of a collective-bargaining contract; Minnesota provides 
than an individual is not disqualified i f lie is dismissed during negotia­
tions prior to a strike; and Ohio provides that the labor dispute dis-
(pialification will not apply i f the claimant is laid off for an indefinite 
(leriod and not t'ecalled to work prior to the dispute or was separated 
prior to the dispute for reasons other than the labor dispute, or i f he 
olitains a bona fide job willi another employer wliile tiie dispute is still 
ill progress. Connecticut provides that an apprentice, unemployed be­
cause of a dispute between his employer and journeymen, shall not 
lie held ineligible for benefits if he is available for woi-k. The other 
States provide that individual workei's are excluded if they and others 
of the same grade or class are not participating in the dispute, financ­
ing it, or directly interested in it, as indicivte<l in Eligibility Table 5. 

450 Disqualification of Special Groups 

Under all State Jaws, students who are not available for work while 
attending school, women who are unable to work because of jiregnancy, 
and women who quit their jobs Iiecansc of marital obligjitioiis wliich 
make them unavailolde for work would not qualify i'or Iienefits nnder 
the regular provisions conceming abiUty to work and availability for 
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work. Also, under those laws that restrict good cause for vohmtary 
leaving to that attributable to the employer or to the employment, 
workers who lea\'e work to retum to school or who become unemployed 
because of pregnancy or circumstances related to their family obliga­
tions are subject to disqualification under the vol unt a i-y-quit provi­
sion. (See Ehgibility Table 2.) However, most States supplement 
their general able-and-available and disqualification provisions by 
the addition of one or more special provisions applicable to students, 
women unemployed because of pregnancy, or separated from work 
because of family or marital obligations. Most of these special pro­
visions restrict benefits more tlian tiie usual disqualification pmvisions." 

450.01 Pregnant icomen.—Most States have special provisions for 
disqualification for unemployment due to pregnancy (Eligibility 
Table 0). In additiou, Rhode Islaud provides by regidation that 
pregnancy creates a presumption of inability to work from tho time 
of entrance into the sixtli montii of pregnancy without regard to tlio 
reason for tennination. 

Of the statutory provisions on pregnancy, some hold the woman 
unable to work and unavailable for work and the remainder disqualify 
her because she left work on account of her <-oudition or because her 
unemployment is due to pregnancy. In the restriction of benefit 
rights there is no distinction between the two tyix's of provisions. 

Indiana denies benefits for the dumtion of uiiehiploynicut due to 
pregnancy, and imposes a disqualification for voluntary leaving if the 
claimant's separation was caused by pregnancy; Alaska, Arkansas, 
Colorado, Connecticut, Georgia, Minnesota, New Hampsliire, XoHh 
Dakota, and West Virginia require employment snlwequent to termi­
nation of the pregnancy to reestaliiisli beneiit rights; the Connecticut 
earning requirement is not applicable if the claimant applies witliout 
restriction for her fonner or for a comparable jol> with her last em­
ployer or i f tiie cliild dies. Most States disqualify for the dunition 
of the unemployment due to pregnancy, but. uot less than a specifieii 
peri(xl before and after <'hildbirtli. The other Slater provide a speci­
fied period before and/or after ciiildbirth, but, of tliese, Nebnislca and 
Pennsylvania extend .the period to the duration of unemployment or 
longer if the claimant voluntarily left work (Eligibility Table (i). 
In Aiiibania the di.siiualification lasts for 10 weeks after terntination of 
pregnancy or for the duration of a leave of alisence which was set in 
accordance with the claimant's request or a union contract and in Ten-

' toxt, ill see. 430. 
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nessee the disqualification lasts for 21 days after the claimant returns 
to her former employer and offers evidence supported by medical proof 
that she has returned as soon as she was able. 

450.02 Individuals loith Tnarital ohligation.3.—Of the States 
with a special provision for unemployment due to marital obligations, 
all except 5 provide for disqualification i-ather than a determination 
of unavailability. Generally, the disqualification is applicable only 
i f the individual left work voluntarily. 

The situations to which these provisions apply are stated iu the law 
in terms of one or more of the following causes of separation: leaving 
to marry; to move with spou.se or family; because of marital, parental, 
filial, or domestic obligations; and to perform duties of liousewife 
(See footnote 2, Eligibility Table 6). The disqualification or deter­
mination of unavailability usualiy applies to the duration of the indi­
vidual's nnemployment or longer. Howover, exceptions are provided 
in Arkansas, CaUfornia, Colorado, Idaho, liUnois, Nevada, Oregon, 
Pennsylvania, and Utah. In Hawaii proof of availaiiility for work 
may remove the disqualification. 

450.08 Students.—Five States^ exclude from coverage the part-
time work of students and most States exclude service performed by 
st,udents for educational institutions (Co\erage Table 5). Many 
States have special provisions limiting the benefit rights of students 
who have had covered employment. Eight States'* disqualify for vol­
nntarily leaving work to attend school; in some of these States, the 
disqualification is for the duration of tlic unemployment; in others, 
dnring attendance at school or during the school term. 

Nine States'" disqualify claimants during school attend-ance and 
in some Cjiscs during vacation periods; in Utah, the disqualification 
is not applicable if the major portion of the individual's base-period 
wages \\Tis earned while attending school. Indiana considers indi­
viduals attendhig school, college, hospital, or tmining scliool as un­
available for work, but accepts as available students who attend night 
school or part-time school and f iiose wlio work during vacation; more­
over, students who customarily work full time are not considered 
unavailable when unemployed. 

' Hawaii, I<liilio, Illinois, Xorth Dakotn, and Oklahoma. 
" Iowa. Mnsrtichn.'̂ ett.s Xew .Tev.'<e.v, Xew York, antl Ohio. 
" .Vrkansii.s, ('oune<'li<iit. K-Jiiisas. Kentucky. Jfoiitana. Xorth Dakota. Texas, 

ami West Virginia. 
'"IiJjllio, Illiiioi.v, S/«nlv(iifi. Xehniskv). .Vevjuht. Xorth Cjirolinji. NVwth r>jil.ol.i. 

Uliah, ami Vemiont. 
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An exception is made to the student disqualifications in Arkansas, 
Idaho, Illinois, Nebraska, North Dakota, Utah, and West Virginia 
to permit the payment of benefits to individuals who are attending a 
training or retraining course approved or recommended by the em­
ployment security agency. (See Eligibility Table 1 and sec. 420.) 

In Arkansas, Maryland, Michigan, Pennsylvania, South Pakota, 
Vermont, and Wisconsin, benefits are not payable on wages earned 
while an individual was a student̂  with some variat ions and exceptions. 
In Wisconsin, in addition to the restrictions on earning credit weeks, 
students who work only jiart time and during vacations are not eligible 
for benefits based on other work. 

455 Disqualification for Fraudulent Misrepresentation To Obtain 
Benefits 

Al l States except Iowa have special disqualifications covering 
fraudulent misrepresentation to obtain or increase benefits (Eligiiiility 
Table 8). These disqualifications from benefits are administrative 
penalties. In addition, the State laws contain provisions for [a.) the 
repayment of benefits paid as the result of fraudulent claims or their 
deduction from potential future benefits, and {b) fines and im[>ris-
onment for willfully or intentionally misrepresenting or concealing 
facts which are material to a determination concemiuir the Individ-
ual's entitlement to Iienefits. 

455.01 Recovery jirovisions.—Ali State laws make provision for 
the recovery, by the State agency, of 'benefits paid to individuals wiio 
are later found not to 'be entitled to them. A few States provide that, 
if the overpayment is without fault on the individual's pai-t, lie is 
not liable to repay the amount, but it may, at the discretion of the 
agency, be deducted from future benefits. Some States limit the 
period within which recovery may be required—1 year in Connecticut 
and Nevada; 2 years in Florida and North Dakota; ;J years iu Indiana, 
Vermont, and Wyoming; and 4 years in New Jersey. Thirteen States " 
provide that, in the absence of fraud, misrepresentation, or nondis­
closure, the individual shall not be liable for the amount of overpay­
ment received without fault on his part wiiere, the reco\ery there îf 
would defeat the purpose of the act and be against equity and good 
conscience. 

In many States (he recoveiy of benefits paid as the result of fraud 
on the part of the recipient is made under the general recovery provi-

" .\rizonai, Arkansas, C'aliforniii, Distriet of Colnnihia, Florida, Hawaii, I/xii.si-
ana, Massachusetts, Xphrawka, Xevada, Xorlh lliikola. Wiishinfftori, an<l 
Wyoming. 
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sion. Twenty-four states " have a provision that applies specifically 
to 'benefit paymaits received as the result of fraudulent misrepresenta­
tion. Al l but a few States provide altemative methods for recovery 
of benefits fraudulently received; the recipient may be required to 
repay the amounts in cash or to have them offset against future bene­
fits payable to him. New York provides that a. claimant shall refund 
all moneys received because of misreiiresentation; and Alabama, for 
witJhholding future 'benefits until the amount due is offset. In Texas 
and Wisconsin tiie commission may by civil action recover any benefits 
obtained through misrepresentation. 

455.02 Criminal penalties.—Four State laws (California, Minne­
sota, Tennessee, and Virginia) provide that any fraudulent misrep­
resentation or nondisclosure to obtain, increase, reduce, or defeat bene­
fit payments is a misdemeanor, punishable according to the State 
criminal law. Fraudulent misrepresentation or nondisclosure to ob­
tain or increase 'benefits is a misdemeanor under the Oeorgia law, a 
felony under tlie Idalio law, and larceny under fche Puerto Rico law. 
Tlie other States include in the law a provision for a fine (maximum 
$20 to $1,000) or imprisonment (maximum 30 days t o i year), or hoth 
(EUgibiUty Tibbie Y). In many States the penalty on the employer-is 
greater, in some cases considerably greater, than that applicable to 
the claimant. UsuaUy the same penalty applies i f the employer know­
ingly makes a false statement or fails to disclose a material fact to 
avoid ijecoming or remaining subject to the act or to avoid or reduce 
his I'ontributions. New Jei'sey imi>oses a fine of $250 to $1,000 i f an 
employer files a fraudulent contribution report; and imposes the same 
fine if an einployer aids or abets au individual in oibtiiining more bene­
fita tlian liiose whicli he is entitled. A few States provide no specific 
jienalty for fraudulent misrepresentation or nondisclosure; in these 
States the gcueind penalty is appUcable. (See footnote 4, EUgibUity 
Table T.) The most, frecpient Hue on the worker is $'2O-$50 and on the 
employer, $2(J~$200. 

455.03 Dinqualification for misrepresentufion.—^Tlio provisions for 
disqualification for fnuidulent misrepresentation follow no general 
pattern. Tn most of tive States which disquaUfy for fraud, an attempt 
to defraud is disqualifying, but in Illinois there is no administrative 
disqualification unless iienefits havci iieen received as a result of tiie 

'"'.Vriaoim. ArkainKHs, Oaonulo, Dehuvaiv, Distri^.'t of CNMnnvliia, Kloritlfl, 
Hfliwaii, IiulUma, Ixmisiaiwi, Maine, JlichiKan, JIinne«ota, XILssouri, Xf-'in'askn, 
Xew Haniijffliin', XIMV York, Ohio, Oklaliojma, Oregon, UtJih, ViTiiioJit Wii.shiiifr-
foa, Wiseon.'Jin, and Wj-oiinn^. 
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fraudulent act. In nine States " thei'e is a more severe disquaUfica­
tion when the fraudulent aot results in paynient of benefits; in Cali­
fornia, Nevada, New Hampshire, Oregon, and Pennsylvania, wlien the 
claimant is convicted. 

In CaUfornia any claimant convicted of misrepresentation mider 
the iienalfcy provisions is disqualified for 1 year. In Rhode Island, 
Virginia, and Wyoming there is no disqualification unless the claim­
ant has been convicted of fraud by a court of competent jurisdiction. 
On the other hand, in Hawaii, Puerto Rico, and Vermont a claimant 
is not subject tothe administrative disqualification if penal procedures 
have been undertaken; in Massachusetts, adniinistrative disqualifica­
tion percludes initiation of penal procedures. 

Fifteen States include a statutory limitation on the period within 
which a disqualification for fraudulent misrepresentation may be im­
posed (footnote 3, Eligibility Table 8). The length of the period is 
usually 2 yeai-s and, in six States, tho period runs from the date of 
the offense to the filing of a claim for benefits. I n these States tlie 
disqualification can be iinposed only i f the individual files aclaim for 
benefits withm 2 yeai's after the date of the ftaudulent act. In Con­
necticut the disquaUfication may be imposed i f a claim is filed within 
2 years after the discovery of the ott'euse. In three Statesthe disquali-
fication"may be imposed only if the determination of fraud is made 
within 1 or 2 years after the date of the offense. 

In many States the disqualification is, as would be expected, more 
severe than the ordinary <lisquaUfication provisions. In 10 States the 
disquaUfication is for at least a yeJir; in othei-s it may last longer. Tiie 
provisions are difficult to compare l«!cause .some disqualifications start, 
witll the dato of the fraudulent act, while odiei^ begin with the dis­
covery of tho act, the determination of fraud, the date on which the 
individual is notified to repay the sum so received, or conviction by 
a court; some liegin with tiie filing of a fii-st claim, while othei-s are for 
weeks that would otlierwise I)0 coinpensable. The disqualification pro­
visions are, moi-eover, coniplicateil by tie-in with recoupment provi­
sions and by retroactive imposition.'̂ . 

As Eligibility Table -S shows, the cancellation of wage credits in 
many States means the denial of benefits for t he current benefit year 
or longer. A disquaiificati(m for a yoar means (hat wage credits will 
have expired, in whole or in jiart, depending on the end of t!ie benefit 
year and the amount of wage credits acc;umulated for anotiier benefit 
year beforo the fraudulent act, so that futimi benefits are reduced as 

"Idalio. Kcitf.Hck,v. ryiiri^iaiia. Alnine, 3rai-yl«ind. Michipran. Ohio, Utah, and 
Vernmnt. 
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i f there had been a provision for cancellation. In other States with 
discretionary provisions or shorter disquaUfication periods, the same 
result will occur for some claimants. Altogether, misrepresentation 
involves cancellation or reduction of benefit rights in 32 States and 
may involve reduction of benefit rights for individual ciaimants in 14 
more States. The disqualifioation for fraudulent misrepresentia*ion usu­
ally expires after a second benefit year, but in Oalifomia iit may be 
imposed witiiin 3 years after the determination is mailed or served; in 
Ohio, within 4 years after a finding of fraud; and in Washington, 
n-ithin 2 years of such finding. In 9 States " the agency may deny bene­
fits luitil the benefits obtained through fraud are repaid. In Minne­
sota, i f benefits fraudulently obtained are not repaid within 20 days 
from the date of notice of finding of fraud, such amounts are deducted 
from future Iienefits in the curreiit or any subsequent benefit year. In 
Olorado, benefits are denied i f an individual's courts trial for com­
mission of a fi-audulent act is prevented by the inability of the court 
to estabUsh its jurisdiction over the individual. Sucli ineligibility be­
gins with the discovery of tbe fraudulent act nnd continues until such 
time as the individual makes himself available to the court for trial. 
In Maryland the time Umit for repayment is 5 years foUowing the date 
of the offense, or 1 year after the year disqualification period, which­
ever occurs later. After this jieriod au individual may qualify for 
benefits against, which any part, of tiie repayment due may iic offset. 

460 Dtsquolifytng Income 

Practically all the State laws include a provision that a claimant is 
disqualified from benefits for any week during which he is receiving or 
is seeking benefits under any Fedeml or other State unemployment 
insurance law. A few States mention specifically benefits under the 
Federal Railroad TTnemployment Insumuce Act. Under most of the 
laws, no disqualification is imposed i f it is finally determined that the 
claimant is ineligible under the other law. Tlie intent is clear—to 
prevent duplicate jiaymeut of Iienefits for the same week. I t should 
lie noted that such "disqualificatiou'* applies only to the week in which 
or for wiiich tiie other payment is received. 

Forty-seven States have statutory provisions that a claimant is dis­
qualified for any week during wliich lie receives or lias received cer­
tain other typ«5 of remuiiei*ation such ns wages in lieu of notice, 
dismissal wages, workmen's compensation for temporary ixirtial dis­
abiUty, primary in.surance benefits nnder old-age and survivors 

"Idaho, IlIinoiH, Kentucky, IjOuisiana, Michigftii. Xew Hampshire, Oregon, 
Utah, and Vennont 
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insurance, benefits under an employer's pension plan or under a 
supplemental unemployment benefit plan. In many States if the jKiy-
ment concerned is less than the weekly benefit, the claiimant receives the 
difference; in other States no benefits are payable for a week of such 
Jiayments regardless of the amount of jiayment (Eligibility Table 9). 
A few States provide for lounding the resuKvant benefits, like payments 
for weeks of partial unemployment, to even 50-cent or dollar amounts. 

460.01 Wages in lieu of Tiotice and dismi-'fsal jiayments.—The most 
frequent provision for disqualification for receipt of other income is 
for weeks in wliicli the claimant is receiving wages in Ueu of notice 
(34 States). In 11 of these States the claimant is totally disqualified 
for such weeks; in 23, i f the payment is iess than the weekly benefit 
amonnt, the claimant receives tiie difi'erence. Sixteen States have the 
same provision for receipt of dismissal payinents as for receipt of 
wages in lieu of notice. The State laws use a variety of terms such 
as dismissal allowances, dismissal payments, dismissal wages, sepani­
tion allowances, termination allowances, severance payments, or some 
combination of tiiose terms. In many States all dismissal payments 
are inchided ns wag^ for contiibution pnrjio.ses after December :»!, 
1951, as they are under tiie Federal Unemployment Ta.x Act. Other 
States continue to define wages in accordance with the Federal Un­
employment Tax Act prior to (he lOilO amendments so as to exclude 
from wages dismissal payments which the employer is not legally 
required to make. To tho extent that dismi-ssjil payments are included 
in taxable wages for contribution purposes, claimants receiving such 
payments may be considered not unemployetl, or not totally- unem­
ployed, for the weeks concenied. Some States have so ruled in gen­
eral counsel opinions and benefit decisions. Indiana, Minnesota, aud 
Pennsylvania sjiecifically provide for deduction of dismissal payments 
whether or not legally txiquired. However, under rulings in some 
States, claimants who received dismis.sal payments have been held to 
bo unejnployed because tho payments were not made for the period 
following their separation from work but, instead, with resjiect to their 
Jirior service. 

460.02. WorkmcTvs compensatio7\, payments.—Nearly half the 
State laws Ust workmen's compofisation under any Stale or Federal 
law as disquaUfying income. Some distjuaUfy fov the week concerned; 
the others consider workmen's comjieiisatiou tlediictible income and 
reduce unemjiloyment benefits jiayabie !)y the amount of the work­
men's comjiensaf ion jiayments. .-V few States retliicc the iinenqiloyincnt 
benefit only if the workmen's comjiensatiou payment is for temjioi-ary 
jiartiai di.sability, the tyjio of workmen's com|M'ns!itiou jiayment tiiat 
a clainiant most likely could m^eive wliile certifying that hê  is able 

I 
I 
I 
I 
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to work. The Alabama, Colorado, Connecticut, Illinois, and Iowa Jaws 
state merely "temjiorary disabiUty." The Georgia law specifies temjio­
rary [lartial or temjiorary total disability. The Kansas jirovision speci­
fies tempomry total disabiUty or jiermanent total disabiUty, whiie the 
Ma ssa ciuisetts jirovision is in terms of partial or total disabiUty but 
sjiecifically excludes weekly jiayments received for dismemberment. 
Tho Florida, Louisiana, and Tesas laws are in terms of tomjxirary 
partial, temporary total, or total permanent disabiUty. The Minne­
sota law sjiecifies any componsation for loss of wages under a work­
men's comjiensation law; and Montana's provision is in terms of 
comjiensation for disability under the workmen's comjiensation or 
occupational disease law of any State. California's, West Virginia's, 
and Wisconsin's jirovisions specify teinporary total disabiUty. 

460.03 Retirement payments.—'Many States consider receipt of 
some tyjie of "benefits under title I I of tiie Social Security Act or 
similar jiayments under any act of Congress'' as disqualifying. Excejit 
in Ohio, Oregon, and Pennsylvania, tliese States jirovide for Jiaying 
the difference between the weekly benefit and the weekly prorated old-
age and survivors insuranco payment (footnote 0, Eligiiiility Table 
!)). In a few States a deduction in the woekly benefit aniount is made i f 
the individual is entitled to old-age and survivors insurance benefits 
even though ho did not actually receive them. 

Most States Ust payments tmder an employer's pension jilan. The 
Jirovisions usually ajijily only to retirement jilans, but Nebiiiska and 
South Dakota include 'also emjiloyer.s' j>jtyuients in cases of disability. 
The laws sjiecify that retirement jiayments are deductil)le or disquali­
fying when received under a jiension (le.scribed in terms such as 
"sjioiis<ired by and jiarticijiated in" l)y an emjiioyer, "jiursnant to an 
emjiioyment continct or agreement,'' or "in which an employer has 
paid all or part ofthe cost.'' 

In many States the weekly benefit is reduced only if the claimant re­
tired from the service of a hase-ix-riod omployer or if a base-period 
or chargeable emjiloyer contributed to the financing of the jilan under 
which the retirement jiayment is made. In geneml, the weekly nn­
employment benefit is reduced by the amount of the monthly retire­
ment payment, jii-onited to the wwks covered by the payment; somo 
States treat the (>rornted retirement jiaymenl as wages received in a 
week of uuemjilojniient and ajiply the formuia for payment of partial 
benefits. In Florida the wookly benefit is reduced by tlie amount of the 
retirement i)aynient combinod witli old-age insurance benefits prorated 
to the numlier of u-eeks coveied. In .several States, only a portion of 
the retirement jiayment is deductible (footnote ~\, Eligibility Table 9). 
Montana's provision on employer-financed jxMisions dift'ei's from those 
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of other States in that the deduction is made from the wage credits on 
which benefits are based rather than from tho weekly benefit paynient. 
In this State the wage credits eamed from an employer by whom the 
claimant was retired are not used in the computation of iienefits due 
him after such retirement, i f entitlement under the retirement jilan 
is in excess of $100 per month. 

In Wisconsin a claimant is disqualified for weeks with respeot lo 
which he receives retirement payments under a group retiremont sys­
tem to which any employing unit has contributed substantially or 
undor a government retirement system, including old-age insurance, 
i f ho left emjiioyment with the chargeable employer to retire before 
reaching the comjinlsoi-y retirement age u.sed by that employer; i f the 
claimant left or lost his emjiioyment at the compulsory retirement 
age, all but a specified portion of the weekly rate of the retirement 
Jiayment is treated as wages (footnote 11, EUgibility Tabic fl). 

In Maryland, Pennsylvania, and Washington, maximuni benefits in 
a benefit year are reduced in the same manner as the weekly benefit 
payment. 

400.04 Supplemental vuiemployment payments.—A supplemental 
unemployment benefit jilan is u system whereby, under a contract, 
payments aro made from an employer-financed trust fund lo his 
workers. TJio purpo.sc is to jirovide tlie worker, while unemjiloyed, 
with a combined unemployment insurance and supplemental unem-
ployjiient benefit jiayment amounting to a specified jirojiortion of Iiis 
weekly earnings while emjiloyed. There are tw<i major tyjios of such 
Jilans: 

(1) Thoso (of the Ford-General Motors tyjic) under which the 
worker has no vested intere.st and is eUgible for jiayments only i f he 
is laid off by (he comjiany; and (2) those under wiiich the worker 
luiH a vested interest and may collect if he is out <}f work for other 
reasons, .such as illness or pennanent separation. 

AU States exccjit New Hamjishire, New Mexico, Puerto Kico, South 
Carolina, and South Dakota linve taken action on the question of jier-
mitting supjilementation in regard to jilans of the Ford-General 
Motors type. Of the States that have taken action, all jiermit supple­
mentation without affecting uiiemjiloymcnt insurance payments. 

In 47 States jiennitting supplementation, an inlerpretati\'e ruling 
was made either hy the attorney general (î 7 Slates) or by the employ­
inent security agency (1(1 Stutes); in Xfaine, supplementation is jiov-
initted as a resull of a Sujierior Court decision and, in the remaining 
i> States Ity amendment of the imomploymcnt insunince .statutes. 

'"Alaska. Oalifornin. Colorado, (JoorKia. Hawaii, Indiana. Afarjlaml, Ohio, and 
Virfrinin. 
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Some supplemental unemjiloyment benefit jilans of the Ford-
General ilotors tyjie j)ro\ ide for alternative payments or substitute 
Jirivate payinents in a State in which a ruling not permitthig supple­
mentation is issued. These jiayments may be made in amounts equal 
to three or four times the regular weekly private benefit after two or 
three weekly payments of State unemployment insurance benefits 
without supjilementation; in lump sums when the layoff ends or 
the State benefits are exhausted (whichever is earlier); or through 
alternative payment arrangements to be worked out, depending on 
the Jiarticular sujijilemental unemjiloyment benefit jilan. 

460.05 Relatiojiship wiih other statutory ^irom/ofls.—The six 
States which have no jirovision for any tyjie of disqualifying income 
and the much larger number which have only one or two tyjies do not 
necessarily allow benefits to all claimants in receipt of the tyjies of pay­
ments concerned. AVheii they do not jiay benefits to such claimants, 
they rely njion the general "able-and-available" jirovisions or the defi­
nition of unemployment. Some workers over 65 receiving jirimary 
insurance benefits under old-age and survivors insurance are able to 
work and available for work and some are not. In the States without 
sjiecial jirovisions that such payinents are disquaUfying income, indi­
vidual decisions are made concerning the rights to benefits of clairaants 
of retirement age. Many workers receiving workmen's comjiensation, 
other than those recei^'iiig weekly allowances for dismemberment, are 
not able to work in terms of the unemployment insurance law. How­
ever, receipt of workmen's comjiensation for injuries in emjiioyment 
does not automatically disqualify an unemployed worker for unem­
jiloyment benefits. Many States consider that evidence of injury with 
loss of employment is relevant only as it ser\-es notice that a condition 
of ineligibility may exist and that a claiinant may not be able to work 
and may not he available for work. 

Eligibility Table fl does not inciude (he provisions in several States 
listing vacation jjay as disquali lying in<;ome because many other States 
consider workers receiving \ acation pay as not eligible for benefits; 
several other States hold an individual eligilile for benefits i f he is on 
a vacation without j)ay through no fault ot his own. In practically all 
States, as under the Federal rncmployment Tax Act, \ acation pay 
is considered wages for contribut ion purjxisos—in a few States, in the 
statutory definition of wagos; in others, in ofiicial explanations, gen­
eral counsel (tr attorney general o|tinion.s, interpretations, regulations, 
or other jiubiicatioiis of the State agency. Thus a claimant receiving 
vacathm pay e([Uitl to his wookly benefit amoiml wonhl, by definition, 

'Wrizoiia, Hawaii, \(nv Mf-xico. l»ncrto Ilido, South Carolina, iind Wa.shington. 
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not be unemployed and would not be eligible for benefits. Some of the 
explanations point out that vacation pay is considered wages because 
the employment relation is not discontinued, and others emphasize 
that a claimant on vacation is not available for work. Vacation pay­
ments made at the time of severance of the employment relationship, 
rather than during a regular vacation shutdown, are considered dis­
qualifying income in some States only if such jiayments are required 
nnder contract and are allocated to specified weeks; in other States 
such payments, made voluntarily or in accordance -with a contract, 
are not considered disqualifying income. 

In the States that permit a finding of availabiUty for work during 
Jieriods of approved training or retraining (see Table ET-1), some 
claimants may be eligible for State unemployment benefits and, at 
the same time, qualify for training payments under one of the Federal 
training jirograms ^tablislied by Congress. Duplicate payments are 
not permitted under the State or Federal laws. However, the State 
benefit may be snpjilemeiited under the Manjiower Development and 
Training Act i f the allowance is greater than tiie State benefit. 

I 
I 
I 
I 
I 
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ET—1.—^Vbilify to worit, availability for werii, and leeklng werii raqulrementf 

4 
4 
4 

(Footnotes on next page) 

Stntc 

(') 

Able to work and available for— 

Actively 
seeking 
work 

(30 States) 

(6) 

special provisions Ibr— 

Stntc 

(') 

Work 
(23 Stato) 

(2) 

Bultabie 
work 

(10 States) 

(3) 

Work in 
nsoalocca-
patlonor 
tor which 

reasonably 
fitted by 

prior 
training or 
experience 
(9 States) 

(4) 

Actively 
seeking 
work 

(30 States) 

(6) 

Illness or 
disabiUty 

during 
unemploy­

ment 1 
(10 States) 

(fl) 

Periods ol 
approved 
tralatug 

(31 States) 

(7) 

X» 
x» X X . 

Arizona. 
X . 

X X X . 
X . X ' X 
X . 
X . 

X X 

X . 
X . 

X» X 
X * X X X , 

X . District of Colombia. X 
X , 
X . 

Florida 

X , 
X . 

Oeorgla x» X« X . 
X . 
X . 
X . 

X 
X . 
X . 
X . 
X . 

Idaho - X X X 

X . 
X . 
X . 
X . minois» x» X 

X . 
X . 
X . 
X . 

Ind iu ia ' X 

X . 
X . 
X . 
X . 

X X 
X X . 

X X 
X . 

X X X . 

x.» 
X . 
X . 

Maryland-. X« X 

X . 

x.» 
X . 
X . 

X X ' 

X . 

x.» 
X . 
X . Mtehlgan X ' X 

X . 

x.» 
X . 
X . 

lUonesota X X ' 

X . 

x.» 
X . 
X . 

Hlmlsslppl 
Mlssoori X X X . 

X X X 
X . 

Net>nislta. - x»» X . 
X X 1 

X . 

New Hampshire X . 
X . x» X 
X . 
X . 

Ntnr Mexico. - x X 

X . 
X . 

New YoA- X» X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

North Carolina. X * X 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

North Dakota X X 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

Ohio X » X 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

X X» 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

X 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

Praiu;^Tanla X X * 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

X 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . Rhode Island X 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

South Carolina. X ' 

X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 
X . 

Soath Dakota 
X X X . 

Tezas^ 
X . 

Utah. X . 
X . X X • X 
X . 
X . 

Vligtnta 

X . 
X . 

WeahfaiKtoni x». X». 
WestVfi^Inla . . . X X . 

X XK 
X . 

X 
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(Footnotes for ET-J) 

1 Claimants arc not ineUgible if unavailable because of illness or disability 
occurring after filing claim and registering for work if no offer of work that would 
have been suitable at time of registration is refused after beginning of such disa­
bility; in Massachusetts provision is applicable for 3 weeks only in a benefit 
year; in Nevada, provision applies only to claimants residing in the State. 

• In locality where base-period wages were earned or whore suitable work may 
reasonably be expected to be available (Alabama and South Carolina), where tho 
commission finds such work available 'Michigan); where suitable work i.** normally 
performed (Ohio); where opportunities for work are substantially as favorable as 
those in tho locality from whicli he has moved (Illinois), 

^ Intrastate claimant not ineligible if unavailability is caused by nonconinicrciai 
fishing or hunting necessary for survival if suitable work is not offered (Alaska); 
elaimant not ineligible if imavailable 1 or 2 workdays due to death in immediate 
family or unlawful detention (California); claimant in county or city work relief 

?rogram uot unavailable solely for that reason (Oregon). For special provisions in 
llinois, Indiana, Kentucky, Minnesota, and Washington, concerning benefits for 

clairaants unable to work or unavailable for part of a week, scc scc. 325. 
* Involuntarily retired individual eligible if av.iilable for work suitable iu view 

of age, ])liysical condition, and other circumstance.̂  (Delaware). Women nnl. 
required to be available between 1 a.m. and 6 a.m. (Connecticut) and during third 
shift (New Hampshire). Male claimant in New Ilampshirc must be available fnr 
all .shifts or for all honr-s during whieh tiierc i.s a market for tho services he offers. 

^ Claimant deemed available while on involuntary vacation without pay 
(Nebraska and New Jersey); unavailable for 2 weeks or less in calendar year if 
unemploj'ment is due to %'acation (Georgia and North Carolina); eligible only if 
he is not on a bona fide vacation (Virginia). Vacation shutdown pursuant to agree­
ment or union contract is not of itself a basis for ineligibility (New York aiul 
Washington). 

" And is bona fide in labor market (Georgia); not applicalilc to persons unem­
ployed because of plant shutdown of 3 weeks or loss if conditions justify or to 
person CO or over who has been Airlougiied and is subject io recall (iMiir^'laiid). 

^ Disqualification of 7 weeks imposed for failure lo eonduct an active search for 
work. 

^ Receipt of nonserviee connected total disability pension by veteran at age 6.'t 
or more shall not of itself preclude ability f o work. 

" Requirement not mandatory; see text. 
Jiy attorney general's opinion. 

I 
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ET-2.-^ l)quol i f lcat ion fer voluntary leaving, good cauie,' and diiquallfleaMon imposed 

if 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

Slfllc 

U) 

Good cause 
restricted» 
(26 States) 

(2) 

Benefits postponed»* 

Slfllc 

U) 

Good cause 
restricted» 
(26 States) 

(2) 

For fined 
number 

of weelcs 
(13 Statos) 

(3) 

For 
variable 
number 

of weeks * 
(17 States) 

(4) 

For duration o( 
unemployment' 

(28 States) 

(5) 

Alabama X ' X <» 

Alaska W-f-5., 
Arizona X W+0 
Arkansas X» - -i-30 days* work 

- f s r w b a ' 
X ' H-qualifyinR 

wages.*' 

(»)... Couuccticut' X ' W-t-4 

H-qualifyinR 
wages.*' 

(»)... 
Delaware X » X. ._ _ 
District of Colum­

bia. 
Florida 

W4-4-0 District of Colum­
bia. 

Florida X ' - . W+l-12» 
5-9 < » " . - . 
W+2-7 

-f-10 X wba' . . -
( j eorgia X * .-- . 

W+l-12» 
5-9 < » " . - . 
W+2-7 

{") 
W+l-12» 
5-9 < » " . - . 
W+2-7 

{") 

-1-8 X wba 
Illinois 8 3* -1-6 xwba ' 
Indiana X 2 -1-10X wbn' 

X " 

Kansas W-j-0 («) 
Kentucky X ' 

X +10 xwba* 
Maine X ' . W4-12' +8K wba'10 
Maryland W-f 1-0 

4-10* 11 
+10x wl ia ' 

Massachusotts X 
W-f 1-0 
4-10* 11 

MIcbieau 

Minnesota 

X ' W-Kl MIcbieau 

Minnesota 

X ' 

5-85... , 

MIcbieau 

Minnesota 
1 +8 X wba 

Missouri , . . . X ' +10 X wlm* 
Montana X 2-5 
Nebraska W-t-2-7 * 

W-l-1-15 '» 
New Hampshire . . X ' + 3 Wcoki in covered 

work at waees oQiial 
to wbo In each. 

+4 X wba New Jersey X 

+ 3 Wcoki in covered 
work at waees oQiial 
to wbo In each. 

+4 X wba 
W-ft-13 

New Y o r k ' . +3 days' work in each 
of 4 weeks or $200. 

North Carolina X 4-12' 

+3 days' work in each 
of 4 weeks or $200. 

North Dakota . . +10 X wbo 
Ohio" +6 wctks in covered 

work. 11 
Oklabonin X 01. . . 

+6 wctks in covered 
work. 11 

8 ' +4 weeks' work ot 
weelcly wages equal 
to wba.' 

I'cnnsylvanla' 

+4 weeks' work ot 
weelcly wages equal 
to wba.' 

I'uerto lllco W-l-3 
Rhode Island >.. . . +4 weeks with 

weekly wagesof 
S20. 

+4 weeks with 
weekly wagesof 
S20. 

South Dakota . 4-!l * 5 " 
-X 5. , +5 X wba In covered 

work. 
Texas... X J-2fli 

+5 X wba In covered 
work. 

Utoh 2-P > 
X- . . . 2.1) 11> 

Virginia, 
W+IOK.-

W+fi 

W+IOK.-

W+fi 

+ wba iu each of 6 
wijoks.' 

West Virginia X 

W+IOK.-

W+fi 

+ wba iu each of 6 
wijoks.' 

Wisconsin .XI W-f4 >" " 

Benefits reduced 
or canceled' • 

(19 Btates) 

(6) 

I ! 
WyominK i I I I 4- cinsillfyinR wiiRi'S. 

Benefit rights based 
on any work left 
canceled.* 

6 X wba. 

All or half of prior 
wage credits 
canceled.'' 

Equnl. 

F-nual.* 

Benefit rights based 
on any work left 
canceled.*" 

Benefit rights based 
on any work left 
canceled,* 

Equal reduction in 
GcneHts fn current 
or succcedlne bene­
fit year. 

2x wba. 

Gciual. 
F,qual.' I 

Equal. 

Equal. 

Optional equal. 
Equal. * 

F.qnal. 

0 X wba.u 
Ucnelit riglits based 

on any work lefl 
canceled." 

All accrued beiu'lils 
forfeited.* 

(Footnotes on i\c.\l pace) ET-3 
Rov. Augutl 1970 



(Footnotes for ET-2) 

> In States footnoted, sec toxt for definitions of good eause and conditions 
for applying disqualification. 

^ Good cause restricted to that connected with the wurk, attributable to the 
employer or involving fault on the part of the employer; in New Hampshire, 
by regulation. See text for exceptions in States footnoted. 

' Florida, Illinois, Maine, Maryland, Oregon, and Washington counted in 2 
cohimnH. In Florida, both the term and the duration-of-unemployment din-
qualification.s are imposed. In Illinois, claimant with wages in 3 or 4 quarters of 
ba.se period is disqualified for 8 weeks or nntil he accepts bona fide work with 
wages equal to his weekly benefit amount, if earlier; claimant with wages in 1 or 
2 quarters is disqualified until he ha.s 6 times weekly benefit amount in earnings 
subject to Federal Insnrance Contributions Act. In Maine and Washington 
disqualification is terminated if cither condition is satisfied. In Maryland cither 
disqualification may be impo.sed, at discretion of agency. In Oregon, disqualifica­
tion may be satisfied if claimant has, in 8 weeks, registered for work, been able 
to and available for work, actively seeking and unable to obtain .suitable work. 

* Disqualification is applicable to other than last separation, as indicated: 
from beginning of base period (Alabama, Colorado, Indiana, Iowa, Louisiana, 
and South Dakota); within specified periods preceding a claim, 52 weeks (Georgia), 
1 year (Missouri). I f last work was intermittent or temporary, disqualification 
may apply to separation last preceding such work (Kentucky). Reduction or 
forfeiture of benefits applicable to .separations from any ba.se-period employer 
(Indiana, Nebraska, and Wyoming). 

" "W-h" means week of occurrence plus indicated number of weeks following. 
Disqualification period begins with: week for whioh claimant first registers for 
work (Califomia); week for which a claim is filed (Georgia, Illinois, Massachusetts, 
North Carolina, and Utah); week following filing of claim (Oklahoma, Texas, 
Vermont). Weeks of disqualification must be: otherwise compensable weeks 
(South Dakota); weeks in which claimant is otherwise eligible or cams wages 
equal to his weekly benefit amount (Minnesota); weeks in which he meets able-
and-available requirements (Illinois). Disqualification may run into next benefit 
year which begins within 12 months after end of current j'car (North Carolina). 

' Figures show minimum employment or wages required to requalify for benefits. 
7 "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

by the number of weeks of disqualifieation or, in Nebraska, the number of weeks 
chargeable to employer involved, if less. "Optional" indicates reduction at discre­
tion of the agency. 

9 I f the separating employer was the only base-period employer, cancellation 
results in disqualification for at least the remainder of the benefit year. 

' AU prior wages canceled if claimant left work under conditions specified for 
"no-award" determination or if his leaving is second separation from work sinco 
beginning of base period that resulted in a 50-pcrccnt award; weekly benefit 
amount and total benefits in benefit year reduced by half if separation is undor 
conditions requiring 50-percent award. Sec text for further details. 

1" Disqualified for duration of unemployment and until claimant earns 8 times 
weekly benefit, if voluntarily retired (Kansa.s, Maine, and South Carolina), also 
if retired as result of recognized employer policy (Maine), to receive pension 
(Georgia). Disqualified for W-|-4 if individual left most recent work to enter self-
employment (Nevada). Voluntary retiree disqualified for the duration of his 
unemployment and until he eams 30 times his weekly benefit amount 
(Connecticut). 

" Disqualification period reduced by number of weeks of new work subsequent 
to leaving (Massachusetts). I f amount potentially chargeable to employer is less 
than 4 times weekly benefit, disqualification may be reduced to the number of 
weeks represented by the potentiaUy chargeable amount (South Dakota). Di.s-
quaUfied for 1-9 weeks if health precludes discharge of duties of work left (Ver­
mont). I f claimant return.s to employment before end of disqualification period, 
remaining weeks are canceled and deduction for such weeks is recredited (North 
Carolina). Deduction recredited if individual returns to covered employment for 
30 days in benefit year (West Virginia). Benefit rights arc not canceled if claimant 
left employment because he wa.s transferred to work i)aying less than immedi­
ately preceding wage rate or if he left to take other work; but, in latter .•situation, 

(Footnotes continued on next pago) 
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ELIGIBILITY 

(Footnotes for ET-2) 

he is ineligible for benefits based on such employment until ho haa been employed 
in at least 7 subsequent weeks (Wisconsin). Canceled benefit rights restored if 
claimant left work to accept better permanent full-time work and worked at least 
10 weeks (Indiana). 

1* In each of the 6 weeks claimant must either earn at least $25.01 or otherwise 
meet aU eligibility requirements. 

13 And earned wages equal to 3 times his average weekly wage or $360, whichever 
Is less. 

" Disqualification may be waived if, prior to filing claim, claimant earned wages 
in bona fide employment equal to 8 x wba. Limits such waiver to one per benefit 
year, and if only one voluntary quit occurred in 52 weeks preceding date of 
otherwise valid claim. 

'* Claimant may receive benefits based on previous employment provided he 
maintained a temporary residence near his place of employment and, as a result 
of a reduction in Ids hours, retumed to his permanent residence. 
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ELIGIBILITY 
ET~3.—Disqualiflcation for discharge for misconduct' 

Siale 

tl) 

Alabama 

Alaska K 
Arizona. 

Arkansas. 

California. 
Colorado.. 

Connecticut 
Delaware 
District of Columbia, 
Florida 
Georgia" 
Hawaii 
Idaho 

Illinois, 

Indinna'. 

Iowa... 
Kansas. 

Kentucky. 

Louisiana. 

Maine. 

Maryland ' 
Mn.'ssachuspit'!',.. 

Michigan 

Mlniie^iiHa 
Mississippi 

Missouri 

htoiiliiini. 

.Vvlu'iLsk:! 

.V<'vn(i.-i. 

New llanipstiiii' 

ET-6 

Rev. Augutf 1970 

Benefits postponed'' 

For filed num­
ber ot weeks' 

(K? States} 

(2) 

W+5 
W+6. 

W+*. 

6'K 

W+fl. 

W+12!. 

W+0*. 

W+/f< 

It-. 

It months. 

For ran a ble 
number of 

weeks' 
(24 States) 

(3) 

W+3-0. 

W+<-9._. 
W+1-12 I . 
5-11 
W+2-7... 

i-OK 

0-16 >. 

W+1-9-

4-10*. 

.•i-8" 

W+r-Il '-
1-81 
l-H ... . 

•l-'J 

W+J-T! 

VV + J-J.^.. 

i-ta-

(Continued ou next page) 

For duration of 
unemploymenl ^ 

(25 States) 

C4) 

fO weeka at weekly 
wagea egual towba. 

+ 5 1 wba • 
+quslifying wages '̂ 

X. 

10 X wbn ' . 

+8 X wba.. 
-i-6 X wba'. 

+101 wba. 
+10 xwba. 

+Sxwba •. 

A ' ' -
+10 xwba*. 

8 X wba ' 
+1^00 in wagea. 

+10 X wba. 

wctfks Ml covered 
work at wanes eijual 
to wba ill Gucli. 

Benefits reduced or 
canceled ^ ' (25 Statss) 

(5) 

Equal. 
Benefit righls baaed on 

anv niork mrolted 
canteled. 

6 X wlia 

All or half ofpnor vfani-
credits eanceled." 

Equal. 

Equal.' 

Benefit rights based on 
any work invi^red 
canceled. 

Benefil rtghli based on 
arty aork inpolred 
canctled 

Equal,' 

(•). 

Benefil rights baud on 
any work inrolrtd 
canceled.'^ 

In each of tbe weeks 
claimant must cltliei 
cjirii ftt least $25.01 or 
othfrwiso meet tli*-
eligibility rcquirp-
monts, EQUOI reduc­
tion In benents in 
current or suecefd-
Ing benefit year.i* 

A'ame aa above w 

Equal. 
('). 

Optional cancellation of 
all or part of btnrfit 
rights baard on wnrl: 
inroiffrf 

Equal. 
f-ijWtl. 
Equal.»' 
.!// prior wagr crrdiU 

eancded 

All prior wage errdils 
canceled.' 
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ET-3.—Disqualification for discharge for misconduct' (continued) 

State 

(1) 

New Jersey. 
New Mexico. 

New York. 

Noith Carolina. 

North Dakota ' . 

Ohio 

Oklahoma-

Oreeon 

PennsylTania 
Puerto Rico 
Rhode Island.. 
South Carolina. 

South Dakota 

Tennessee 

Texas. 
Utah. 

Vermont 
Virginia 
Washington <. 

WestVirginia_ 

Wisconsin 

Wyomhig 

Benelits postponed > > 

For fixed num­
ber of weeks * 

(20 States) 

(2) 

W+5. 

It months^. 

W+IO'*. 

O K . . 
8 ' . . . 

W+3-

W+SI-

W+IO 

W+6. . . 

W+3. 

For variable 
nuinber of 

weeks * 
(24 States) 

(3) 

W+1-13. 

5-12*11. 

W+3-10.. 
6- 27 

e-ss , 
7- 24 3 1 IL. 

1-26*.. 
W+l-O. 

For duralion of 
unemployment' 

(25 States) 

C4) 

+3 days work in 
each of 4 woeks 
or $200. 

+10 x w b a ' 
C weeks in covered 

work. 13 

+4 weeks work at 
weeltly wages 
equal to wba. ' 

+8K wba-

+5 X wba in 
covered work. 

+30 day-s work 
-I-wba in oach ot 0 

weeks.-

+30 daya in corered 
work. ("•) --. 

+qualifyhig wi^es.. 

Benelits icduccd or 
canceled * • (25 States) 

(5) 

Equal. 

Equal. 
AU prior wage crediis 

canceled. 

Benefit rights based on 
any work involved 
canreled.^ 

All prior wage credits 
canceled. 

optional eqnal. 
Equal." 

All prior wage crediis 
canceled. 

Equal. 

Ox wha.'i 

Beneiit rights based ou 
anv work involved 
can coled. IB 

All accrued lipncDLs 
forfcited.i 

' Heavier disqual i f icat ions i n 22 States, appl icable to discharge f o r d ishoiuwt 
or c r i m i n a l aetM or other acts of ivf igr twatud in iscoi iduct , an; H I I O W I I i n i l iUic . I n 
States noted, the d is t iua l i f iea t ion f o r d i s c i j i l i na ry su.speiisioiis is the same as Uia t 
f o r discharge f o r inLsconduct. IJ isqual i l ieat ioi is f o r .sii.si)en.sioii i n o ther States ans 
shown i n foo tno t e 7, below, 

3 F lor ida , Illinoi.s, M a i n e , Minnaso ta , N o r t h D a k o t a , Oregon, a n d Wash ing ton 
counted in 2 tiohinins. I n F lor ida , b o t h the t e r m and thu d u n i t i o i i - o f - u n e m p l o y ­
m e n t di.sqiialtlication,s aro i inposed. I n I l l i no i s , c l a iman t w i t l l wages i n : i or 4 
quarter.s of bitso per iod h di.squaliiied f o r (> weeks or u n t i l he accepts bona f ide 
w o r k w i t h wagiw equal to his weekly benef i t a m o u n t , i f earlicsr; c l a iman t w i t h 
wage-s in 1 or 2 quarters is dih(] i ia l i l ied u n t i l he has ti l imes weekly l>enclit a m o u n t 
in earnings subjec t t o Federal Insurance C o n t r i b u t i o n s A c t . I n Ma ine aud Wash­
i n g t o n d i squa l i f i ca t ion is t e rmina ted if ei ther cond i t ion is sat.isfi(;d. I n Minneso ta , 
a t d iscret ion of Commissiouer, d i squa l i f i ca t ion f o r gross ni isconduct is f o r 12 
weeks w h i c h cannot be removed t)y si ibst inucti t e m i j i o y n i e n l , or f o r the reuui indcr 
of the benei i t year and cancellat ion of par t or a l l wage credits f r o m the last 
cn i idoyc r . I n N o r t h ]")akota, d i sq i i a l i l i ca t ion is sat isf ied upon coru|) let ion of a 
ID-wcek per iod f o l l o w i n g tins week in w l i i c h a c l a i m was Itlud. I n Oregon, dis-

(Foo tno te con t inued on next page) 

ET-7 
Itav. Augui l 1970 



ELIGIBILITY 

(Footnotes for ET-3 continued) 

qualification may be satisfied if claiinant ha,s, in 8 wcek.s, registered for work, 
been able to and available for work, actively -seeking and unable to obtain suitable 
work. 

' Disqualification is apphcable to other thau last .reparation, as indicated: 
from beginning of base period (Colorado, Indiana, Iowa, Loui.siana, and South 
Dakota), if credit weeks earned subsequent to moat recent disquahfying act 
(Michigan), if claimant is convieted or signs statement admitting act which con­
stitutes a felony in connection with employment (New York), or if unemployed 
because of dishonesty in connection with work (Ohio); within specified periods 
preceding a claim, 52 weeks (Georgia), 1 year (Mis.souri). I f last work was 
intermittent or temporary, disqualification may apply to separation last preced­
ing such work (Kentucky). Reduction or forfeiture of benefits applicable to any 
base-period employer (Indiana, Nebraska, and Wyoming), to employer involved 
(Michigan). 

* " W - f " means week of occurrence plus indicated number of weeks following. 
Disqualification period begins with: week for which claimant first registers for 
work (California); wcok for which a claim is filed (Georgia, Illinois, Ma.ssachu-
setts. North Carolina, and North Dakota); week following filing of claini (Okla­
homa, Toxa.s, and Vermont). Weeks of disqualification must be: otherwise 
compensable weeks (South Dakota); weeks in which claimant is otherwise 
eligible or earns wages equal to his weekly benefit amount (Arkansas, Michigan, 
Minnesota, and Mi.s.?oiiri); weeks in which he meets able-and-available require­
ments (Ilhnois). Disqualification may run into next benefit year (Michigan); 
into next benefit year which begins within 12 months after end of current yoar 
(North CaroUna), 

5 Figures show minimum employment or wages required to requalify for benefits. 
^ "Equal" indicates a reduction equal to the weekly benefit aniount multiplied 

by tho number of weeks of disqualification or, in Ncl)raska, by the number of 
woeks chargeable to employer involved, whichever is less. 

^ Disqualified for duration of suspension (Michigan), but not to exceed 4 weeks 
(Alabama), 5 weeks (Indiana), 10 weeks (i\lu.ssachusctt,s), 2 weeks (New Hamp­
shire), and 30 days (North iJakota); each wcok of suspension (Ohio); oach week 
of suspension plus 3 weeks if connected with omployment, first 3 weeks of suspen­
sion for other good cause, and each week when employment i.s suspended or 
terminated because a legally required license is suspended or revoked (Wisconsin). 

" AU prior wages canceled if claimant was discharged under conditions specified 
for "no-award" determination or if his discharge is second .separation from work 
since beginning of base period that resulted in a .'>0-perceut award. Seo sec. 42ri 
for further details. 

" I f claimant is charged with a felony, as a result of misconduct, all wage 
credits prior to date of the charges are canceled but they are restored if charge 
is dismissed or uidividual is acquitted (Kansas). I f discharged for intoxication 
which interferes with work, 4-26 wooks; for arson, sabotage, felony, or dishonesty, 
all prior wage credits canceled (New Hampshire). 

1" Claimant may be eligible for benefits based on wage credit.s earned subse­
quent to disquaUfication. 

" Disqualification period reducod by number of weeks of new work subsequent 
to separation (I\Ta.ssachusetts). I f amount potentially chargeable lo einployer is 
less tlian 4 times weekly benefit, disqualification may i)e reduced lo the number 
of weeks rcprasented by the polentiaUy chargeable amount (South Dakota). If 
ciaimant returns to employmenl. before end of disqualification period, remaining 
weeks are canceled ;ind deduction for such weeks is recredited (North Carolina), 
Deduction recredited if individual returns to eovered emjiioyment for 3(1 days 
in benefit year (West Virginia), 

And earned wages equal to 3 times his average weekly wage or $360, which­
ever is lo-ss. 
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ET—4.—Ditqualificotion for rttfuiol of suitable work 

Stato 

(1) 

Bonellt postponed >' 

Benefits reduced or 
canceled i» (16 States) 

(5) 

Stato 

(1) 

For fixed 
number ol 

weeks* 
(17 States) 

(2) 

For variable 
ntunber of 

weeks' 
(17 States) 

(3) 

For duration of 
unemployment * 

(23 States) 

(4) 

Benefits reduced or 
canceled i» (16 States) 

(5) 

Alabama W+ft-10 s 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Alaska 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

g l 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Calitomia W+1-9' « 
Wage credits prior to 

lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

+(iualifying wages ^ Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Connecticut.. w+4 

+(iualifying wages ^ Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

X 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

District ot Coltmtbia. W-H-9 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

District ot Coltmtbia. 
W+l-S > 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Georgia B-9»* 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Hawaii W+2-7 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

+8 X wbft. 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Illinois O i l +wba in bona fide 
work.i 

+10 X wba In covered 
work. 

X3> 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

+wba in bona fide 
work.i 

+10 X wba In covered 
work. 

X3> 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

+wba in bona fide 
work.i 

+10 X wba In covered 
work. 

X3> 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

W+6 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

1-16 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

+10 X wba 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

4-8 X wba*', 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

W+l- lOi +10xwba ' 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Massacbusetts 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

w+r» -

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

W+I-12 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

+10 X witn-

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

W+2-5 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 
X» 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 
W+l-15 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

w+3 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

Wage credits prior to 
lefusal canceled.*' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Optional 1-4 X wba. 
Equal reduction In 

benefits in current 
or succecdinc benefit 
yoar.' 

Equal. 
Wage credits prior to 

refusal canceled.' 

+3 days work in each 
of 4 weeks or $200. 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

North Carolina-. . . 4-12 aw 

+3 days work in each 
of 4 weeks or $200. 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

North Dakota . . . w + 1 0 " 
Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

Ohio Q wcck.i in covorod 
work." 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

Q wcck.i in covorod 
work." 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

+4 woeks work at 
woekly waRW oqual 
to wim.' 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

+4 woeks work at 
woekly waRW oqual 
to wim.' 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

Rhode Island . . . . W+S" 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

South Carolina w+4 O , . , 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

Soutii Dakotii 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

+5 X whit ill eavmii 
work. 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

Tex OS 1-13 

+5 X whit ill eavmii 
work. 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

Utali W+l-S 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

Vermont 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

Virginia 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

+Ti wocKS work at 
weekly wagra cqunl 
to wba. 

•1 wccics work and 
4 X wba. 

H-qualilylng wi\gcs— 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

WestVirgima WH-4 or tiiorc",. 

+Ti wocKS work at 
weekly wagra cqunl 
to wba. 

•1 wccics work and 
4 X wba. 

H-qualilylng wi\gcs— 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

WH-4 or tiiorc",. 

+Ti wocKS work at 
weekly wagra cqunl 
to wba. 

•1 wccics work and 
4 X wba. 

H-qualilylng wi\gcs— 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

+Ti wocKS work at 
weekly wagra cqunl 
to wba. 

•1 wccics work and 
4 X wba. 

H-qualilylng wi\gcs— 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

+Ti wocKS work at 
weekly wagra cqunl 
to wba. 

•1 wccics work and 
4 X wba. 

H-qualilylng wi\gcs— 

Equal.w 

Optional eqiinl. 
K qual. I 

Kquab-

Equa!."" 

AU acciued Iienefits 
forfeited. 

(Footnotes on next page) 
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ELIGIBILITY 

(Footnotes for ET-4) 

' Florida, Illinois, Maryland, North Dakota, and Oregon counted in 2 columns. 
In Florida, both the term and the duration-of-unemploymcnt disqualifications 
arc imposed. In Illinois, claimant is disqualified for 6 weeks or until he accepts 
bona fide work with wages equal to his weekly benefit amount, if earlier. In Mary­
land, either disqualification may be imposed, at discretion of agency. In North 
Dakota, disqualifieation is terminated after 10 weeks following the week in which 
a claim was filed. In Oregon, disqualification may be satisfied if claimant has, in 8 
weeks registered for work, been able to and available for work, actively seeking 
and unable to obtain suitable work. 

2 Disqualification is applicable to refusals during other than current period of 
unemployment as indicated: from beginning of base period (Colorado, Iowa, and 
South Dakota); within specified periods preceding a claim, 52 weeks (Georgia), 
1 year (Missouri); within current benefit year (Texa.s). 

' "Vf -h" means week of occurrence plus indicated number of weeks following; 
in Alabama, specified period runs from date of disqualifying act. Disqiialiflcation 
period begins with: week for which a claim is filed (Georgia, Illinois, North Caro­
lina, North Dakota). Weeks of disqualification must be: otherwise compen-sablc 
weeks (South Dakota); weeks in which claimant is otherwise eligible or earns wages 
equal to his weekly benefit amount (Arkansas and Minnesota); weeks in which he 
earns at leaat $25.01 or otherwiae meets the eligibility requirements (Michigan); 
weeks in which he meets reporting and registration requirements (California) 
and able-and-available requirements (Illinois). Disqualification may run into 
next benefit year whieh begins within 12 months after end of current year (North 
Carolina). 

' Figures show minimum employ ment or wages required to requalify for benefits, 
* "Equal" indicates a reduction equal to the weekiy benefit amount multiplied 

by the number of weeks of disqualification. "Optional" indicates reduction at 
discretion of the agency. 

* Agency may add 1-8 weeks more for successive disqualifications (California). 
Claimant may be disqualified until he earns R tiraes weekly benefit amount for 
repeated refusals (South Carolina). 

' See text (sec. 425) for details of "no-award" determination. 
" Claimant may be eligible for benefits based on wage credits earned .subsequent 

to refusal. 
* Wage credits of employer involved canceled for rcfu-sal of suitable reemploy­

ment offered by base-period employer unless claimant has secured other bona fide 
work; i l l at the time of offer of reemployment; or claimant or employer has moved 
and amount of travel to work is unreasonable. 

I f claimant has refused work for a necessitous and compelling rea.son, dis-

?ualification terminates when he is again able and available for work (Maine), 
f claimant returns to empioyment before end of disqualification period, remain­

ing weeks aro canceled and deduction for ,'iuch weeks is recredited (North Caro­
lina). Disqualification terminatas upon return to bona fide employment (Rhode 
Island). Deduction recredited if individual returns to covered employment during 
benefit year (West Virginia). 

" No waiting period required of claimants disqualified for refusal of work. 
" Plus such additional weeks as oflfer remains open, 
" And earned wages equal to 3 times his average weekly wage or $360, which­

ever is less. 

ET-10 
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EUGIBILITY 
ET-S.'—Ditqualiflcation lor wn*mploytn«nt due to lobor disputo 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

state 

(1) 

Duration of 
disqualification 

Disputes excluded 
It due to— 

Individuals are excluded If 
neither they nor any of ttie 
same grade or class are— 

state 

(1) 

During 
stoppage 
of work 
due to 
dispute 

(29 
States) 

(2) 

While 
dispute 

In active 
promss 

(12 
Sutes) 

(3) 

other 
(» 

States) 

(4) 

Employer's 
failure to con­

form to— Lock­
out 
(14 

States) 

(7) 

Partlcl-
paUngin 
dlapute 

(42 
States) 

(8) 

Financ­
ing 

dispute 
(30 

Sutes) 

(9) 

Dlt«ctly 
inter­

ested tn 
dispute 

(41 
Sutes) 

(10) 

state 

(1) 

During 
stoppage 
of work 
due to 
dispute 

(29 
States) 

(2) 

While 
dispute 

In active 
promss 

(12 
Sutes) 

(3) 

other 
(» 

States) 

(4) 

Con­
tract 

(4 
sutes) 

(5) 

Ubor 
Law 
(* 

Lock­
out 
(14 

States) 

(7) 

Partlcl-
paUngin 
dlapute 

(42 
States) 

(8) 

Financ­
ing 

dispute 
(30 

Sutes) 

(9) 

Dlt«ctly 
inter­

ested tn 
dispute 

(41 
Sutes) 

(10) 

AlabstnA.. . X 
Alaska X 

X 
X 
X 

X 
X 

X 
X 
X 

X 
X 
X 

Arltona. 
X 

X' 
X* 

X 
X 

X 
X 

X 
X 
X 

X 
X 
X 
X Arkansas 

X' 
X* 

X 
X 

X 
X 

X 
X» 
X 
X 

X 
X 
X 

X 
X 
X 
X 

Callfomla X 

X' 
X* X 

X» 
X 
X 

X 
X 
X 

X 
X 
X 

Colorado 
X 

X I 
X > 

X 
X» 
X 
X 

X 
X 

X 
X 

X 
X Connecticut 

X I 
X > 

X 
X» 
X 
X 

X 
X 

X 
X 

X 
X 

Delaware . X 

X I 
X > 

X 
X» 
X 
X 

X 
X 

X 
X 

X 
X 

District of Columtda 
X 

X 
X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

\x
x
x
x
x
x
x
x
x
 

Florlda . 
X 
X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X 
X 

\x
x
x
x
x
x
x
x
x
 

Oeorgla . . . X 
X 

X 
X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X 
X 

\x
x
x
x
x
x
x
x
x
 

Hawaii 
X 
X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X 
X 

\x
x
x
x
x
x
x
x
x
 

Idaho 

X 
X 

X I 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X • 
X 
X 
X 
X 

\x
x
x
x
x
x
x
x
x
 

IlUnols X 
X 
X 
X 

X I 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X • 
X 
X 
X 
X 

\x
x
x
x
x
x
x
x
x
 

X 
X 
X 
X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X • 
X 
X 
X 
X 

\x
x
x
x
x
x
x
x
x
 

Iowa 

X 
X 
X 
X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X • 
X 
X 
X 
X 

\x
x
x
x
x
x
x
x
x
 Kansas 

X 
X 
X 
X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X • 
X 
X 
X 
X 

\x
x
x
x
x
x
x
x
x
 Kentucky 

X 
X 
X 
X 

X 
X 

X 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X • 
X 
X 
X 
X 

\x
x
x
x
x
x
x
x
x
 

Louisiana . 
X 
X 

X 
x« 
X 
X 
X 
X* 

X* 
X 
X 
X 

x« 

Maine X 
X 
X ' 

X 
X x« 

X 
X 
X 
X* 

X 
X 
X 
x t 

X* 
X 
X 
X 

x« 

Maryland ... 
X 
X 
X ' 

X 

x« 
X 
X 
X 
X* 

X 
X 
X 
x t 

X* 
X 
X 
X 

x« 
M essachuset ta. 

X 
X 
X ' 

X 

x« 
X 
X 
X 
X* 

X 
X 
X 
x t 

X* 
X 
X 
X 

x« Michigan 

X 
X 
X ' 

x» X 
X 
X 

x« 
X 
X 
X 
X* 

X 
X 
X 
x t 

X* 
X 
X 
X 

x« Minnesota X x» X 
X 
X 

x« 
X 
X 
X 
X* 

X 
X 
X 
x t 

X* 
X 
X 
X 

x« 
Mississippi X 

x» 
X 
X 

X 
X 
X 
X X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

Mbsoun 
X 

x» 
X 
X 

X 
X 
X X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

Montana.. . 

X 

x» 
X 
X 

X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

Nebraaka 

X 

x» 
X 
X 

X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

Nevada 

X 

x» 
X 
X X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

New Hampshire. X » ' 
X 
X 

X 
X X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

New Jeisey 
X » ' 
X 
X 

X X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X New Mexioo 

X » ' 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

New York. 

X » ' 
X 
X 

X* 

x» 

X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 

North CaroUna.-
X* 

x» North Dakota X 

X* 

x» X X 
Ohio 

X 
X I X 

X X 

Oklahonut -X 
X I X 

X 
X 
X 
X 
X » 
X 
X 
X 
X ' 

: x
x
x
x
x
x
x
 

Oregon 
-X 

X 
X 
X 
X 
X 
X » 
X 
X 
X 
X ' 

X 

: x
x
x
x
x
x
x
 

X 
X 

X 
X 

X 
X 
X 
X 
X » 
X 
X 
X 
X ' 

X 

: x
x
x
x
x
x
x
 

Puerto Rico 
X 
X 

X 

X 
X 
X 
X 
X » 
X 
X 
X 
X ' 

: x
x
x
x
x
x
x
 

Rhode Island 

X 
X 

X i 

X 
X 
X 
X 
X » 
X 
X 
X 
X ' 

x« x» 
X : x

x
x
x
x
x
x
 

X 
X i 

X 
X 
X 
X 
X » 
X 
X 
X 
X ' 

x« x» 
X : x

x
x
x
x
x
x
 

South Dakota... . X 
X 

X 
X 
X 
X 
X » 
X 
X 
X 
X ' 

x« x» 
X : x

x
x
x
x
x
x
 

Xennessee 
X 

X 

X 
X 
X 
X 
X » 
X 
X 
X 
X ' 

x« x» 
X : x

x
x
x
x
x
x
 

X ' 
X 
X 

X 

X 
X 
X 
X 
X » 
X 
X 
X 
X ' X ' X ' 

X . " 
X 
X 
X 

Utah 
X ' 
X 
X 

X x» 

X 
X 
X 
X 
X » 
X 
X 
X 
X ' X ' X ' 

X . " 
X 
X 
X 

Vermont 

X ' 
X 
X 

X x» X* 
y 
X 
X 

X » 
X 
X 
X 

X ' 

X . " 
X 
X 
X 

X ' 
X 
X X* 

y 
X 
X 

X » 
X 
X 
X 

X ' 

X . " 
X 
X 
X X 

X 

X* 
y 
X 
X 

X » 
X 
X 
X 

X ' 

X . " 
X 
X 
X West Virginia 

X 
X X» X 

X* 
y 
X 
X 

X » 
X 
X 
X 

X ' 

X . " 
X 
X 
X X 

X 
X 

X» X 

X* 
y 
X 
X 

X » 
X 
X 
X 

X ' 

X . " 
X 
X 
X 

X 
X 

X X X X X X X 

> So long as unemployment is due tu existence of labor dispute, 
' Sec text for details. 
* By judicial construction of statutory language. 
* Applies only to individual, not to others of same grade or class. 
* Disqualification Is not applicable if claimant subsequently obtains covered 

i!m|)loyuient and earns at IciisL $iK)0. However, bju^e-period wages (earned from 
the employer involved in tli<: lalior disputt; cannot l)e used to pay btineliUs during 
such labor disputo. 

' Fixed period: 7 consecutivt; W(!eks and the wailing period or until termination 
of tin; dispute (New York); (i weeks aud tin; waiting period (Rhode Island). Sec 
Benefit Table 3 for waiting-period re(piin;ments. 

(Footnotes continued on next page) 
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EUGIBILITY 

(Footnotes for ET-5 continued) 
' So long as unemployment is due to the claimant's stoppage of work which 

exists because of a labor dispute. Failure or refuaal to cross picket line or to 
accept and perform his available and customary work in the establishment 
constitutes participation and interest. 

^ Disqualification is not applicable if employees are required to accept wages, 
hours, or other conditions substantially less favorable than th<»e prevailing in 
the locality or are denied the right of collective bargaining. 

" Disqualification not applicable if claiinant subsequently obtains covered 
employment for at least 5 consecutive weeks, iu each of which he earned 120 
percent of his wba. 

I 
I 
I 
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4 
4 
4 
4 
I 
I 
I 
I 

ET-6. 

ELIGIBILITY 
-Special availability and disqualiflcaHon provisions for pregnancy and marital 

obligations, 42 Slates 

State 

(1) 

Alabania. 

Alaska-

Arkansas.. 
California-

Colorado. 

Connecticut. 

Delaware 

District of Columbla. 
Ocorgia 

Hawaii.. 

Idabo.-. 

Period of dlsquaMcation or unavailability 

Unemployment due to pregnancy 
(38 States) 

(2) 

If voluntarily left because of pregnancy, 
duration of pregnancy and 10 weeks 
following cbild birth; if on leave ot 
absence, the week following expiration 
ol leave.* 

Any week of unemployment due to preg­
nancy. 

Until employed 30 days' _ 

Unemployment duo to marital 
obUgations! (23 States) 

(3) 

ItlinolS-

I ndiana. 

Kansas. 

Kentucky, 
fjouistatia. -
Midnc 

Maryland 
assach usetts. 

Michigan.. 

Minnesota. 

Missiasippi. 

Missouri.., 

Montana. _ 

Nebraska. 
Nevada.. 

I t voluntarily left because of pregnancy, 
duration ot pregnancy; if laid oft be­
cause of pregnancy, 30 days before 
childbbrth.' I f sole support of children 
or invalid husband, ineligible for 30 
days j^ tc i termination ol pregnancy; 
otherwise, ineligible until employed 
13 weeks in full-time work. Any weeks 
worked outside of Colorado are re­
quired to be in covered employment 
out those worked in Colorado are not. 

Any week ot unemployment due to 
pregnancy, but not less than 2 months 
before and 2 after childbirth.' 

Any week of unemployment due to 
pregnancy, but not less than 8 weeks 
before and 8 alter chlidblrth. 

6 weeks before and 6 after childbirth 
If she voluntarUy left work because ot 

pregnancy, duration ot pregnancy and 
until she earns 8 x wba Iti bona fide 
insured work, 

4 months before and 2 alter childbirth... 

12 weeks before childbirth; it voluntarily 
left because of pregnancy from dato ot 
leaving and until sho earns 8 x wba 
after childbirth; it sole support ot self 
or family may requalify within 0 
weeks after chlldblrtb, 

13 wpcks before and 4 after childbirt l i . . . 

nu ratio 11 of unoniploy men t due to 
pregnancy. If voluntarily left work 
because of pregnancy, until 10 x wba 
13 earned, and iHsnefits based on sueh 
work canceled. 

UO days beforo and 30 days after child­
birth. 

12 weeks before and 6 alter childbirth-.. 
Any week ot uncmploynwnt duo to 

pregnancy, but not iess than 8 weeks 
before and 4 after childbirth. 

4 months before and 2 after chlldbb-th - . . 
Any week of unemployment duo to 

pregnancy, but not less than 4 weeks 
belore and 4 atter childbirth.' 

10 weeks before and fl following ti-rmina-
tion of pregnancy. 

Until employed G weeks ill insured work. 

3 months liefore and 4 weeks afler 
childbirth. 

ff she loft most locent work during 
pregnancy and unU'ss she submits 
medical evidence ol ability to work, 
until 2 raonths following childbirth. 

12 weeks Iwforo and 4 after c h i l d b i r t l i . 
Any week of unemployment due to 

pr<^nancy but not less than 80 days 
before childbirth and untii proof of 
ability to resume is suhmitted. 

(Continued on next page 

Week claimant leaves work. 

Until employod 30 days,* 
Until employed in bona fido employ­

ment.* 
Until employed 13 weeks in full-time 

work. Any weeks worked outsido of 
Colorado are required to be ia 
covered employment, but those 
worked in Colorado are not.* 

Unlil sbows evidence ol availabihty 
besides n i t r a t i o n for work. 

Until she earns at least 8 x wba,* 

Until domestic cbcumstances causing 
separation cease, return to locality 
left, or earns 3 x wba in work covered 
under an unemployment Insurance 
law.* 

Until $200 is earned in ompioymcnt 
covered undor ati unemptoyment 
hisurance law, lieneflt rights based 
on work left canceled. 

Until 8 X wba is earned. 

Until employed In bona lide work 

II voiuntariiy i f t t woik, for 12 wraks ov 
8 X wba, whichever Is first. 

Until omployed (> weeks In insured 
work. 

Until employed wfth eamings <it 8 x 
wba. 

All existing viXKi: credits cancî ted. 

Until einiiliiycii hi Imiia lidi; tvoi'k,< 
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ELIGIBILITY 
ET-6,—Spedal availability and disqualification provisions for pregnancy and marital obliga­

tions, 43 States—Continued 

State 

a) 

Period of disqualification or unavailability 

New Hampshire. 

New Jersey. 
New York.. 

North Caroliua. 

North Dakota. 

Ohio 

Oklah o&ia. 
Oregon 

Pennsylvania-

South Dakota. 

Tennessee. 

Utali. 

Vermont 
Washington,. 
West Viiginia. 

Unemployment due to pregnancy 
(38 States) 

(2) 

If laid oa because of pregnancy, 8 weeks 
before and until employed in l week 
with earnings of wba plus $3; if volun­
tarily left work, until employed in i 
week with eart^aga of wba vim $3. 

i weeks before and 4 after childbirth.. . . 

Wisconsin-

I f separated for pregnancy, duration ot 
pregnancy; regardless of cause of sepa­
ration, 3 months befoi« and 3 ^ter 
childbirth.' 

4 months before and until employed 
with eamings of lOx wbs,» 

I f pregnancy was cause of separation, 
duration of unemplos^ment and until 
submltemedicalevidence 0/ability to 
work and work with former employer 
is no longer available.' 

6 weeks before and 6 after childbirth 
Week of leaving, until pregnancy ter­

minates and availability criteria met. 
Jflaid off because ot pregnancy, 3months 

tiefore and 1 after childbirth and until 
employed with eamings of 4 x wba; if 
voluntaiy left work, until 8 x wba 
is earned; it neither disqualification 
applies, presumed unavailable I 
month before and 1 after cbildblrth.a 

I I voluntarily left work Iwcause of preg­
nancy, until at least 30 days after child­
birth; If dismissed because of preg­
nancy, at loast 60 daya before and 30 
after childbirth. 

I f separated for pregnancy 21 days Irom 
tbe date she returns to her former 
employer and provides evidence that 
sbe bas returned as soon as she was 
able. 

Any week of unemployment due to 

Eregnanc?, but not less than 12 weeks 
efore and 6 after chlldbkth. 

. 8 weeks Iraforo and 4 after childbirth 
I 17 weeks before r.nd C after childbirth" 

ttntll employed 30 days m Insured work 
or. If medical evidence of ability to 
work Is submitted, not more than 6 
weeka after childbirth. If laid oft 
becauae of pregnancy and medical 
evidence of ability to work Is sub­
mitted, not more than 0 weeks before 
childbirth. 

10 weeks before and 4 after chlidblrth K.. 

Unemployment due to marital 
obligations' (23 States) 

(3) 

Until employed 3 days in each of 4 
weeks Of earned $200. 

Until employed with earnings ot 10 x 
wba.' 

Until lesser of i ^ average weekly wage 
or $60 beamed in employment. 

Until employed in bona lide work. 
Until employed in bona fide work.* 

UntilSx wba is earned.* 

Until $100 is earned or individual be­
comes main support of self or family 

Until employed 30 days 'u msui-ed 
work. 

^ 14 States ( lUinoia , I n d i a n a , Kitnaa-s, M a i m ; , Miissachusetta, M i c h i g a n , 
M i s - M i i r i , Nehra.ska, Ne-w Jersey, N o r t h Carol ina , N o r t h D a k o t a , (South D a k o t a , 
Wash ing ton , and Witiconsin) provide Lliat i f i m c m p l o y m f i i i t is duft t o ( i rcgnancy, 
u w o m a n .siiall bt; deemed unavaib ib le f o r the pe r iod HjKjoined; t t ie o ther 24 j ) ro -
v i d c f o r d i squa l i f i ca t ion . 

- 5 States (Hawaii, Idaho, Illinois, North Dakota, and Oklahoma) provide that 
an individual who leaves work voluntarily because of marital obUgations shall be 
deemed to be unavailable; the other 18 provide for disqualification. Tho aituationh 
to which the provisions apply arc stated in termn of leaving: to perform duties of 
housewife, 7 Htatos (Arkansas, Hawaii, Idaho, Indiana, Maine, Minnesota, and 
Utah); to move with/.spoti.se or famil.v, 12 States (Ala.sks, California, Idaho, 
Illinois, Indiana, Maine, Minnesota, Montana, Nevada, New York, Oregon, and 
Pennsylvania); because of marital, parental, filial, or domestic obligations, 13 
States (Cahfornia, Colorado, Hawaii, Illinois, Indiana, Kansa.s, Mississippi, 
Nevada, North Dakota, Ohio, Oregon, Pennsylvania, and West Virginia); or to 
marry, 19 States (all except Kansas, Minnesota', Mississippi, and Pennsylvania). 

(Footnotas continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-6 continued) 

' If leave of absence extends beyond tenth week, disqualification may be 
removed anytime thereafter that employer has had 3 weeks notice of her desire 
to return and she has not refused reinstatement to suitable work (Alabama); 
disqualification not applicable if ciaimant applies for reinstatement after leave 
of absence and is not reinstated (Arkansas); earnings requirement of 4 x wba 
waived if claimant is unable to resume employment with regular employer be­
cause of a reduction of force or a plant shut-down for reasons other than vacation 
(Pennsylvania). 

* Not applicable if claimant leaves to join husband in new residence and im­
mediately upon arrival enters the labor market and makes a reasonable effort to 
secure work (Arkansas); if claimant is sole or major support of family (California 
and Nevada); if worker informs employer before leaving and submits medical 
evidence that health of spouse or dependent child requires leaving vicinity of 
employment (Colorado); if she becomes main support of self or family (Idaho); 
if clainiant is or has become sole support of self ajid family (Illinois); if individual 
was sole or major support of family during substantial part of 6 months prior to 
leaving work or filing claim and such work is not within reasonable commuting 
distance of new locality (Pennsylvania); if waived by Commissioner for severe 
and unusual hardship cases (Oregon). 

* Ineligible until 30 days after termination of pregnancy, if laid off for pregnancy 
under reasonable rule of emplover (Colorado); until she applies without restriction 
for former or other suitable job with last employer or earns $100 (Connecticut); 
until she notifies most recent employer of ability and availability for work, and, 
thereafter, until employed 30 hours in a week or shows active and bona fide search 
for work in view of labor market conditions (Wisconsin). Benefits not denied if 
child dies and clainiant is otherwise eligible (Connecticut and North Carolina). 

'Duration of the pregnancy if voluntarily left work because uf pregnancy. 
' Presumed to be unavailable if, solely for personal reasons, she is not able to 

continue in or return to position in which most recently employed. No disqual­
ification if suspension results from terms of collective bargaining agreement. 

* And until claimant can show that separation from last work was not dis­
qualifying. 

" I f claimant has moved so that return with her former employer is unreasonable 
because of diatance, until ahe has earned the lesaer of } i of her average weekly 
wage or $60. 
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ELIGIBILITY 

ET—7,—Pvnolt ios fe r f r a u d u l i n t m i i r a p r a M n t a t i o n ; Ftna or impr i *on fnan t or bo th In amoun t * 
a n d par iods spacif iM) 

Stata 

(1) 

A l a . . . . 
Alaska. 
A i l i . , . . 
A r k . . . . 
Cal i l . . . 
Colo.,. 
Conn.. 
D e l . . . . 
D . C . . . 
Fla 
Ga 
Hawaii. 
Idaho.. 
ni 
I n d . . . . 
Iow«>.. 
Kans... 
K y . . . . -
La 
IMalne. 
M d . . -
Mass... 
Mich. . . 
M i n n . . 
Misa... 
M o . - . . 

To obtain or In­
crease benefite 

Fine* 

(2) 

Maxt­
mum * 

Im­
prison­
ment 
(days 
unless 
other­
wise 

(3) 

To prevent or re­
duce beneflts 

Fine* 

(4) 

Maii­
mum * 

Im­
prison­
ment 
(days 
unless 
other­
wise 

(6) 

State 

(1) 

Mont-. 
Nebr— 
Nev 
N . H . . . 
N.J- — 
N . Mex 
N . Y - . . 
N .C. ' . . 
N . Dak 
Ohto... 
Okla.. . 
Oreg... 
P B . ' . . . . 
P.B. ' . . . 
H. I 
8 .C . ' „ . 
S. Dak-
Tenn... 
Tex 
Utah,.. 
Vt 
Va 
Wash.i, 
W. Va. 
Wto . . „ 
Wyo. . . 

To obtain ot in­
crease benefits 

Fine' 

(2) 

Maxt­
mum > 

im-
prlsoQ-
ment 
(days 
unless 
other­
wiae 
speci­
fled) 
C3) 

To prevent or re­
duce beneflts 

Fine* 

(4) 

Maxi­
mum * 

Im-
prlsoQ-
ment 
(days 
unless 
other­
wise 
speci­
fled) 
(5) 

200 
26-200 
20-GO 

26-1,000 
200 

30-60 
100 

60-100 
« 
20-200 

20-50 
30-60 
20-60 
10-60 

GO-200 
20-60 

60-600 
25-200 

100 

(') 
20-SO 

60-1,000 

3 mos. 
«0 
60 
30 

(•) 
6 mos. 
0 mos. 

eo 
60 
30 

{•) 
30 

(•) 
0 mos. 
6 mos. 

30 
30 
3D 

•00 
30 
80 
30 
00 

W 
30 

6 moa. 

<$6O-$260 
200 

25-SOO 
30-200 
<'>™, 26-1,000 

200 
20-200 
1,000 
60-600 
20-200 
20-200 
20-200 
fi-200 
20-50 

20-200 
20-200 
lO-iSO 

fiO-200 
20-300 
60-600 

100-600 
100 

< ' ' ™ , 20-200 
60-1,000 

< Smos. 
60 
eo 
60 

(•) 
Omos. 
flmos. 

60 
Smos. 

60 
60 
60 
60 

6 mos. 
6 mos. 

60 
60 
30 

•90 
60 
SO 
OD 
00 

60 
fl mos. 

$60-S600 
20-60 
60-600 
20-200 

20 
100 
600 

20-SD 
100 
600 

20-60 
100-600 
30-200 
(') 
20-60 
20-100 
20-200 
C) 

100-600 
60-'JSO 

uO 

<') 
30-260 
20-60 

21hI0O 
60 

3-^ 
30 

6 mos. 
1 yr. 

30 
l y r . 

30 
00 

flmos. 
30 
00 
30 

(0 
30 
30 <n 

(') 
30-1 yr. 

GO 

O 

«fiO-S600 
20-200 
60-«D0 
25-300 

60 
100 
600 

20-60 
20-100 

•500 
30-200 

100-600 
60-600 
1,000 

•20-60 
20-100 
20-200 
(') 

20-200 
50-260 

•60 

(•) 
20-260 

•20-200 
2y-100 

200 

3-ao 
60 

flmos. 
l y r . 

30 
l y r . 

30 
DO 

60 
00 
30 

l y r 
•30 

30 
eo 

(*) 
60 
60 

•30 
(*) 

00 
•30 

30 
60 

' In States footnoted, law does not require both fine and imprisonment, except 
Iowa which may impose both fine snd imprisonment for fraudulent misrepresen­
tation to prevent or reduce benefits; Pennaylvania to obtain or increase benefits; 
and Puerto Rico to obtain or increase benefits, and to prevent or reduce benefits. 

' Where only 1 figure is given, no minimura penalty is indicated; law says "not 
more than" amounts specified. 

* Louisiana and South Dakota specify a minimum imprisonment of 30 days. 
* General penalty for violation of any provisiona of law; no specific penalty for 

misrepresentation to prevent or reduce benefits and, in Verraont, to obtain or 
increase benefits. In Ohio, penalty for each subsequent offense, ̂ 5-$l,000. 

*> Misdemeanor. 
' Felony. 
^ Penalty prescribed in Penal Code for larceny of araount involved. 
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ET-e.—Special provisions for dlsqualiflcotion for fraudulont misreprosentaMon to obtain 
banaflts, 51 States 

State 
0 ) 

Alabania. 

Alaska 
Arizona 
Arkansas 
CaliTomia 
Colorado 
Connecticut 
Delaware 
District OfColumbia. 

Florida., 
(1corgia. 

l lawan. 
Idaho.. 

IIMllOlS-

I ndiana. 
Kutisos.. 

Kentucky. 

Louisiana-

Maine 

Muryland 
Massachusetts-
Michigan 

Minnesota i - ' . 

MisslsMppi.. 
.Missouri 

Montoiui-. 
Nebraska. 

Nevada 
Sew Hampshire. 

Now Jersey.- . 
New M e i i c o — 
Now York 
.Vorlh Carolina. 

North Dakota. 
Ohio 

Oklahoma 

Orpgoii 

I ' m nsy I van IU. 

I'uerlo Rico 
Hhode Wand. . . 
South Carolina. 
Smith Dakota.. 
Tennessee 
Tex a.*; 

lUnh. 

V'cinionl. 

Duration of disqualification > 
(2) 

13-52 weeks ' " 
Current benefit year+' 
1-10; If convicted, 62 weeks ' ' -
(')-

Benefits reduced or canceled 
(3) 

2-30 weeks forwhich otherwise eligible > >. 
W+51 
A l l or part ol remainder of benefit year 

and lor 1 year commencing w i t h tho 
end o' sucb beneflt year.* 

1-S2 weeksi _ 
Remainder of current quarter and neit 

4 quarters.' 
1-53 weeks ' i 
Current beneUt year; if fraudulent beno-

fiCs received, unti l such amounts and 
penalty are repaid. 

I f fraudulent benefits received, unti l 
such amounts and penalty an; repaid 
or withheld.)* 

Up to current bencHt ycar+' 
1 yrar alter act committed or after fourth 

day foilowiiiB the lost week tor wliich 
benefits were paid, whiehever Is later. 

W4-up to 52 weoks; It fraudulent bene­
lits received, unti l such amounts are 
repaid." 1 

W+52; if fraudulent bonofits received, 
unt i l such omounLi are repaid. 

Durftlion of unemployment + MOO in 
wages; if fraudnlont benefits received, 
further period ol 3 months-l year.' 

I year and unti l benefits repaid ' 
t-10 weeks (or which otherwise eligible > 
Current benefit year and unti l sucli 

amounts aro repaid or withhold. ' " 

W-f-up to ond o( current or succeeding! 
benefit year. 

W-^upto52weckal 
Up lo curront bcnoOt year -t-* 

10 Sl weeks and unti l l»nefits repaid 
Up to current benefit year -t-* 

W-I-1-S2; If convicted W-l-51 _ 
4-52 weeks; if convicted 1 year after con­

viction; and unti l benefits repaid or 
wi thheld . ' : 

W-i-171' _ 
Not more than K weeks ' 
4-80 days for which othorwl°o el^iblo • 
I year after act committed or after last 

week In which benefits fraudulently 
received, whichever Is later. 

W+51 
Dumtlon of unemployment + 6 weeks 

In covered work. 
W+51 I I 

Up to 26 weeks; If convicted, unt i l liciic-
tits repaid or withheld.' 

•-' weeks plus 1 week for each week of 
fraud or if convicted al illegal receipt 
of benefits, 1 year after convictioii.i > " 

W + 7 H 
If convicted, 1 year uft^r conviction 
W+51 '_ 
1-5'-' weeks ' 
W+4—52 
(;iirrenl Iwnrfit year 

W+51; and unl i l Iwnctits received fmud-
u lei I t ly aro re|iald. 

If tioL prosecuted, unti l ainount of titiud-
uleiiL lieneflL-i are repaid oi withheld 
+ 1-25 weeks.i 

ViiKlnia j If convicted, I year alter ollpuse 
WiliiliinKtoii Weekoftraudult'iiliict+2Gweeksfoiiow-

' In^ fUliiKof (imt claim after {letermiiia' 
lion (if fraud.' 

WesiVirKNiiii i W+5-52 weeka i " . . 

i X wba—to maiimum beneflt amounl 
payable in beueflt year.* 

A l l wage credits prior lo act canceled, 
("). 
(•). 
Mandatory equal reduction. 
X,» 
X . ' 

Mandatory equal reduction.' (')• (')• 
('»• 

Wisconsin. 
Wyonilnp. 

Kaeh week ot fmud I 
11 convicted, 4 weeks for each week of 1 

fraud. 

A l l wage credits iirior lo act canceled. 
X . ' 

X . ' 

A l l uncharged credit weeks with le-
specl to current lionefit year can­
celed." 

('). 
X. 
A l l or part of wage credits pnor to act 

canceled. 

A i l or part of wago credits prior to act 
canceled. 

X . ' 
Mandatory equal reduction. 

IT X weekly iKnefit amount. 
X.» 
Mandatory cquai reduction. 

X.» 
X . " 

Base period or benerit year may uoi lie 
established during parlod. 

If convicted, all wago credits prior lu 
convlcCiaii canceled.* 

X.' 
X.' ">• 
c*). 
Denefits ar iTmuinder of lieiielit year 

cnnccied. 

i ' l . 

It). 

X.' 

Mandatory ivductlon of 5 liiin'S weokly 
lieneflt amount lor each week of 
disquahfication. 

1-3 weeks.' " 
Mandatory equal mductiuii.-

J'ootiiotcs on next jiage 
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EUGIBIUTY 

(Footnotes for ET-8) 

' "W" meana week in whioh the act occurs plus the indicated number of con­
secutive weeks following. The period of disqualification ia measured from date 
of determination of fraud (Alaska, Hawaii, Maryland, Montana, New Hampshire, 
New Mexico, Oklahoma, and Puerto Rico); date of redetermination of fraud 
(Vermont); date of claim or registration for work (Arizona, South Carolina, and 
Weat Virginia); week determination is mailed or served, or any subsequent week 
for which individual is first otherwise eligible for benefits; or if convicted, week 
in which criminal complaint is filed (California); waiting or compensable week 
after its discovery (Connecticut, Florida, Massachusetts, New York, and South 
Dakota); as determined by agency (Mississippi and Oregon); date of discovery 
of fraud (Kentucky, Michigan and New Jersey)-

' Provision applicable at discretion of agency. 
' Provision applicable only it claim filed within 3 years following date determina­

tion was mailed or served (California); 2 years after offense (Alaska, Arizona, 
Hawaii, Maryland, New York, and Puerto Rico); if claim is filed within 2 years 
after discovery of offense (Connecticut); in current benefit year or one beginning 
within 12 months following discovery of offense (New Jersey), if determination of 
fraud is made within 12 months after offense (Georgia) ; and within 2 years after 
offense (Kentucky and Oklahoma); if court proceedings arc not undertaken 
(Hawaii and Puerto Rico); if claim is filed within 2 years following determination 
of fraud (Pennsylvania and Washington); if claim is filed wiLhin 2 yeara after 
conviction (Wyoming). 

* Before disqualification period ends, wage credits may have expired in whoie 
or in part depending on disqualification imposed and/or end of benefit year. State 
not counted in the 32 States which reduce or cancel benefits. 

* Statutory provision ia 1-52 weeks according to circumstances. By regulation: 
13 weeks for failure to roport wagea for 1 week; 26 weeks for failure to report 
wages for 2 weeks; and 52 weeks for such failure for 3 or more weeks. 

* Cancellation of all wage credits means that period of disqualification will 
extend into 2d benefit year, depending on the amount of wago credits for such a 
year accumulated before fraudulent claim. 

^ This disqualification may be served concurrently with a disqualification im­
posed for any of the 3 major causes if the individual registers for work for such 
week as required under the latter disqualifications. 

^ See text for explanation of period of disqualification (acc. 455.03). 
" Before disqualification period ends, wage credits will have expired in whole 

or in part, depending on end of benefit year. 
Pcnaity is equal to greater of amount fraudulently received or current weekly 

benefit amount unless 3 years have elapsed from notification to repay. 
" And until benefits withheld or repaid if a finding of fault on the part of the 

claimant has been made (Pennsylvania); and forfeiture of first 6 weeks of benefits 
otherwise payable within 52 weeks following restitution (Michigan). 

Effective July 1, 1966, section on failure to disclose information repealed. 
" And e.arntng8 of 3 times the average weekly wage or $360, whichever ia less. 

In addition, claims shall bo rejected within 4 years and benefits denied for 2 
weeks for each weekly claim canceled. 

'* For each week of disqualification for fraudulent claim, an additional .'i-week 
disqualification is imposed. 

'* Compensable weeks within 2-year period foUowing date of determination of 
fraud for concealing earnings or refusal of job offer. 
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ELIGIBIUTY 

ET-9.—Effect on weekly benefits of receipt by claimants of various types of disqualifying 

income 47 Stales^ 

Payments under 
pension plans o(— Wotk-

Old-age 
pension plans o(— 

men's com­ Wages in Dismissal 
State insurance pensation lieu of payments 

benefits Base- Any em­ paymenta' notice (20 States) 
(16 States) period ployer (24 States) (34 States) 

employer (14 States) 
(24 States) 

(20 States) 
CD (2) (3) (i) (5) (6) (7) 

R R ' D D. 
D» . 

D. 

R R . D . 
R R» , . . 

D . 

Colorado..- R,- . . . . R t , R 
R P I I ! D D. 
R > 

D. 

R 
Florida __ {*) R* R . {*) 

D *. . D 
R.. . . R ' 

lUinola _ _ R 5 RK . . 
R» R w R.w 

Iowa R. . R ' . . . . R» R 
R.w 

D ' 
R 

R E=. R 
R , . R H. 
R i R w R.w 

D K. R . ; . . . 
R« R 

R- R « - . R ' R . . R. 
Mississippi..., R. R R R. 

Ri' R R R. 
(') D D. 

Nebraska. _ R (') R i . R R. 
D 

R. 

R R R. 
D 

R •« 
D D. 

North Dakota R. . R 
D. 

Ohio.- - _ R« R s 7 R R R. 
Oklahoma _.. R-. R . . . 
Oregon. D ' R R. 
['cniisylvania R f t R* ' RW R.w 

B 
R.w 

South Dakota R < R R 
R ' a . . . li D 

R D ' U 
Utah R R » R . . . . R. 

R. . . R 
R« R. 
R R 
R I> ' D D. 

Wisconsin 

('•) 
D t R.w 

it 

('•) 
.R 

R.w 

' "R" means weekly benefit is reduced by weekiy prorated amount of the pay­
ment- " D " means no benefit is paid for the week of receipt. 

2 See text for types of payments listed as disqualifying income in States noted. 
In other States the disqualification or reduction applies only to payments for 
tomporary partial disabiUty. 

^ By regulation (Alaska); by interpretation {California). 
* Deduction also is made if claimant ig entitled to receive OASI benefits although 

such benefits are not actually being received, provided claimant is at least 65 years 
old (Colorado) or his claim is not based solely on wagas earned subsequent to his 
eligibility for, or receipt of, social security payments (Pennsylvania). 

' In States noted, the deductible amount is: amount by which portion provided 
by employer exceeds the claimant's weekly benefit amount (Delaware); entire 
pension combined with old-age insurance benefits; however, old-age insurance 
benefits are not deductible unless the claimant is receiving retirement income 
from a base-period employing unit (Florida); of pension, if plan is partiaUy 
financed by employer, or entire pension, if plan is wholly financed by employer 

(Footnotes conthiued on next page) 
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(Footnotes for ET-9 continued) 

(Illinois, Maryland, Nebraska, Ohio, and Pennsylvania); the portion provided 
by the employer (Missouri); H of pension if employer contributed at least 50 
percent; entire pension, if employer contributed 100 percent (New York); and 
H of pension (Utah). 

• I f retirement payment is made under a plan to which contributions were made 
by chargeable employer. 

' Provision disregards retirement pay or compensation for service-connected 
disabilities (Iowa, Nebraska, and Ohio) or pension based on military service 
(Iowa, Idaho, Missouri, Nebraska, North Dakota, Ohio, and Tennessee) retire­
ment, retainer, or disability benefits based on military service by either the 
claimant or his deceased spouse if he remains unmarried (Maryland) and pay­
ments under private plans solely financed by employee (Pennsylvania). 

" Weekly benefit is reduced 50 percent or more of financing is provided by 
base-perioa employer (Tennessee) or by employer (Minnesota and South Dakota); 
under a plan to which employer contributed substantially or which is supported 
in whole or in part by public contributions (North Dakota). Wage credits earned 
with employer from whom retired are not used in computing unemployment 
benefits after retirement if entitlement under retirement plan exceeds $100 per 
month (Montana). 

• Benefits reduced by of old-age benefits (Ohio and Pennsylvania); claimant 
eligible to receive old-age benefits is ineligible for unemployment benefits unless 
and until he demonstrates that he has not voluntarily withdrawn from the labor 
force (Oregon). 

Not appUcable if payments made pursuant to a private plan established for 
the declared purpose of providing benefits in addition to those payable by law 
(Pennsylvania); reduction as wages for a given week only when definitely allocated 
by the close of such week, payable to the employee for that week at the full appli­
cable wage rate, and he has had due notice of such allocation (Wisconsin); ex­
cludes the greater of the first $3 or H wba from other than base-period employer 
(Indiana); not applicable if claimant's imemployment is due to the abolition of 
his job due to technological reasons or due to tormination of operations at his 
place of empioyment (Maryland). 

" Claimant disqualified for weeks for which he receives or is eligible to receive 
retirement payments under a plan to which any employer has contributed sub­
stantially or under a governmental system, including old-age insurance, if he 
retires from chargeable employer before reaching compulsory retirement age of 
that employer. I f he left or lost such employment at the compulsory retirement 
age, all but $10 of weekly rate of retirement pay—or that part of the retiromimt 
pay that was financed by other than the claimant, if it is known or can be rea­
sonably estimated—is treated as wages. 

If workmen's compensation benefits received subaequent to receipt of un­
employment benefits, individual liable to repay unemployment benefits in excess 
of workmen's compensation benefits. 

I 
I 
I 
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